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Republic of the Vbilippineg 

Department of ebucation 
NATIONAL CAPITAL REG ION 

SCHOOLS DIVISION OFFICE OF MUNTINLUPA CITY 

Advisory No. 	, s. 2022 
August 17, 2022 

In compliance with DepEd Order (DO) No. 8, s. 2013 
This advisory is issued not for endorsement per (DO) 28, s. 2001, 

but only for the information of DepEd officials, 
personnel/ staff, as well as the concerned public. 

NATIONAL AWARDS FOR EDUCATION 

Attached is DepEd NCR Advisory No. 205, s. 2022, dated August 12, 2022, on 
the above captioned title, contents of which are self-explanatory, for the information 
and guidance of all concerned. 

Participation of public and private schools shall be subject to the no-
disruption-of-classes policy stipulated in DepEd Order No. 9, s. 2005 entitled 
Instituting Measures to increase Engaged Time-on-Task and Ensuring Compliance 
Therewith. 

Moreover, schools are reminded of the "No Collection and No Selling of Tickets 
Policy" stipulated in DepEd Order Nos. 19 and 40, s. 2008 and RA Nos. 4206 and 
5546. 

)(i0 NERISSA ROXA - MEDA PhD 
OIC- Assistant Schools Divi ion Superintendent 

RRA/ National Awards for Education 

	 August 12, 2022 
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/Department of eburation 
NATIONAL CAPITAL REGION 

Advisory No.  2 0 5  s. 2022 
August 12, 2022 

In compliance with DepEd Order No. 8 s. 2013 
this advisory is issued not for endorsement per DO 28, s, 2001, 

but for the information of DepEd Officials, 
Personnel. as well as the concerned public 

(visit 

National Awards for Education 

The Instabright International Guilds of Researchers will be conducting the 
4th Instabright National Awards for Educators on November 5, 2022, at Summit 
Ridge Hotel, Tagaytay City to be participated by teachers and school leaders. 

The complete details are provided in the attached letter. 

For more information, please contact: 

Nikko Panotes 
Instabright Secretariat 
Contact Number: (043) 233-082 
Email: 

This is issued for information purposes and not an endorsement of the activity. 

Misamis St., Bago Bantay, Quezon City 
Tel. Nos.: 920-5824: 926-2213 loc. 801 

Email Address: ncr@deped.gov.ph  
Website: http://www.depedictncr.vvordpress.com  
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INSTABRIGHT INTERNATIONAL GUILD OF 
RESEARCHERS AND EDUCATORS, INC. 

Rillo, Thy, Batangas, Philippines, 4214 
info@instabsight.online 

www.instabright.org  

August 5, 2022 

 

DR. WILFREDO E. CABRAL 
Regional Director, Department of Education 
National Capital Region, Quezon City 

Sir: 

Greetings of Peace! 

INSTABRIGHT International Guild of Researchers and Educators, Inc. recognizes the 
efforts, dedication and passion of the educators and school leaders around the world who 
work hard to serve the country and its people. 

We will be conducting the FOURTH INSTABRIGHT NATIONAL AWARDS FOR 
EDUCATORS to be held at Summit Ridge Hotel, Tagaytay City (Tentative) on November 
5, 2022. 

An awardee may qualify either: 
+ Outstanding Teacher of the Year 
+ Outstanding Researcher of the Year 
+ Innovative Teacher of the Year 
4- Writer of the Year 
+ Outstanding Head Teacher of the Year 
4. Outstanding Master Teacher of the Year 
+ Outstanding School Head of the Year 
+ Performing School of the Year 
4. Outstanding Supervisor of the Year 

In lieu with this, our organization would like to invite educators, school heads, 
supervisors, and researchers from your region to join the aforementioned event. 

Rest assured that proper health protocols and social distancing will be highly 
observed and implemented on the ceremony. 

Attached herewith are the details, qualifications and criteria for judging. 

Thank you very much! 

Respecirly ours, 

OTES 
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DETAILS, QUALIFICATIONS AND CRITERIA FOR JUDGING 

SUBMISSION OF ENTRY 
To join and send entry for this event, interested participants may submit the 

required documents at www.instabright.org  

Important Dates: 
Deadline of entry submission - September 28, 2022 
Deadline of Registration - October 3, 2022 

QUALIFICATIONS: 

Outstanding Teacher of the Year 
1. Must have performed and achieved outstanding accomplishments in his teachings. 

2. Must be a Filipino citizen. 
3. Must be teaching in the Philippines (Public or Private). 

4. Must be of good moral character. 
5. Must exemplify outstanding traits like being dedicated, flexible, courageous, and 

others. 
6. Must have a Very Satisfactory or Excellent ratings in Performance Review or 

Appraisal. 
7. Having conducted researches is an advantage 
8. Having attended National and International Conferences is an advantage. 

9. Having researches presented and published is an advantage. 

10. Must have conducted or joined in various Community Service / Programs. 

Outstanding Researcher of the Year 
1. Must be Filipino citizen. 
2. Must be teaching in the Philippines (Public or Private). 
3. Must have conducted researches and had presented and/or published them. 

4. Having organized a Research Conference is an advantage 
5. Having Distinction of his/her Research is an advantage. 
6. Having experience as Speaker on Research Conferences is an advantage. 
7. Must be of good moral character. 

Writer of the Year 
1. Must be a Filipino citizen. 
2. Must have published educational books (with ISBN); or must have published 

articles in journals (with ISSN). 
3. The book is being utilized. 
4. Must be of good moral character. 

Innovative Teacher of the Year 
1. Must be a Filipino citizen. 
2. Must have his own innovation being used in his/her school/ district/ 

division, etc. 
3. Innovation must be certified by at least of the school head. 
4. The innovations must be oricrinal and creative. 



5. The innovations must have impact to the learners. 
6. Having a distinction for the innovation is an advantage. 
7. Must be of good moral character. 

Outstanding Head Teacher of the Year 
1. Must have performed and achieved outstanding accomplishments as head 

teacher / department head. 
2. Must be a Filipino citizen. 
3. Must be teaching in the Philippines (Public or Private). 
4. Must be of good moral character. 
5. Must have a Very Satisfactory or Excellent ratings in Performance Review or 

Appraisal. 
6. Must have various innovations and programs implemented in the department or 

school. 
7. Having conducted researches is an advantage. 
8. Having attended National and International Conferences is an advantage. 
9. Having researches presented and published is an advantage. 
10. Must have conducted or joined in various Community Service / Programs. 

Outstanding Master Teacher of the Year 
1. Must have performed and achieved outstanding accomplishments as Master 
Teacher. 
2. Must be a Filipino citizen. 
3. Must be teaching in the Philippines (Public or Private). 
4. Must be of good moral character. 
5. Must have a Very Satisfactory or Excellent ratings in Performance Review or 
Appraisal. 
6. Must have various innovations and programs implemented in the school or even 
district and division. 
7. Must have Research and Publications. 
8. Having attended National and International Conferences is an advantage. 
9. Having researches presented and published is an advantage. 
10. Must have conducted or joined in various Community Service / Programs. 

Outstanding School Head of the Year 
1. Must be a Filipino citizen. 
2. Must have imparted many improvements in the school. 
3. Must have a Very Satisfactory rating in the performance evaluation / appraisal. 
4. Must have showed Very Satisfactory or excellent Managerial and Leadership 

Skills. 
5. Must have various community linkages. 
6. Must have a credible professional competence. 
7. Must be of good moral character. 



Performing School of the Year 
1. The school must have various accomplishments like winnings on different 
contests. 
2.  The school must have various academic and non-academic activities that improve 
students' welfare. 
3. The school must have a high promotion rate. 
4. The school head's rating must be very satisfactory or excellent. 

Outstanding Supervisor of the Year 
1. Must be a Filipino citizen. 
2. Must have performed his/her duties on the management of curriculum 

implementation, curricula= development, enrichment and localization. 
3. Must have perform duties in relation to technical assistance, learning resource, 

research, special curricular programs and learning outcomes assessment. 
4. Must have a Very Satisfactory rating in the performance evaluation / appraisal. 
5. Must have showed Very Satisfactory or excellent Managerial and Leadership 

Skills. 
6. Must have various community linkages. 
7. Must have a credible professional competence. 
8. Must be of good moral character. 

CRITERIA FOR JUDGING 
OUSTANDING TEACHERS 

I. TEACHING RELATED COlviPETENCIES (40'>-6) 
a. Performance Rating 	 10 
b. Outstanding Accomplishments / Innovation 	 30 

II. PROFESSIONAL CC.)IvIPETENCIES (40%) 
a. Education (TOR & Diploma) 	 10 
b. Resource Speaker / Facilitator (at least District Level) 	5 
c. Trainings & Seminars Attended (At least Division Level) 
d. Publication / Authorship (National / 

International with ISBN / ISSN) 	 10 
e. Researches (Must be Presented at least Division Level) 	10 

COMMUNITY RELATED COMPETENCY (20%) 
a. 	Community Service / Programs 

(Organizer, Facilitator, Participant) 	 20 
TOTAL 	 100% 

OUSTANDING RESEARCHERS 
1. RESEAA'ZCH PIMSENTATIONS (Highest Level Only) : (Maximum Points- 25) 

a. Division/ University Clusters 	 5 
b. Regional 	 10 
c. National 	 15 
d. International 	 25 



PUBLISHED RESEARCHES (Highest Level Only)- (Maximum Points - 30) 
a. Division / University Clusters 	 5 
b. Regional 	 10 
c. National 	 20 
d. International 	 30 

III. PLUS FACTORS 
a. Organized Research Conference (Highest Level Only) - (Max. Points - 20) 

i. Division / Regional Level / University Clusters 	5 
ii. National Level 	 10 
iii. International Level 	 20 

b. Distinction of his/her Research (Highest Level Only) - (Maximum Points - 15) 
i. Division / Regional Level / University Clusters 	8 
ii. National Level 
	

10 
iii. International Level 	 15 

c. Speakership on Research Conferences - (Highest Level Only) -(Max. Pts- 10) 
i. Division / Regional/ University Clusters 	 S 

ii. National / International 	 10 
TOTAL 	 100% 

INNOVATIVE TEACHERS 

	

1. 	Scope of the Utilization of the Innovation - Maximum Points - 35 
a. District 	/University Clusters 	 2 
b. Division 	 5 
c. Regional 	 10 
d. National 	 20 
e. International 	 35 

	

2. 	Number of Innovations being utilized - Maximum points - 10 
a. 	1 point each 

	

3. 	Originality of the Innovations 	 20 

	

4. 	Creativity 	 10 

	

5. 	Impact to the Learners 	 15 

	

6. 	Recognition of the Innovations Maximum points - 10 
a. District 	/University Clusters 	 2 
b. Division 	 4 
c. Regional 	 6 
d. National 	 8 
e. International 	 10 

TOTAL 	 100% 

WRITERS OF THE YEAR 

	

1. 	Level of Authorship & Circulation - Maximum Points - 30 
a. National 
b. International 

	

2. 	Types of Authorship 	- Maximum Points - 20 
a. Book (Sole Author) 
b. Article 

	

3. 	Number of Authorship- Maximum Points - 30 

20 
30 

20 
2 each 



a. 1 point each article 
b. 10 points each book 

4. 	Recognition / ISSN/ ISBN- Maximum Points - 20 
a. With ISSN / ISBN 	 15 
b. With Recognition 	 5 each recognition 

TOTAL 100% 

PERFORMING SCHOOLS 
1. 	Accomplishments- Maximum Points - 40 

a. 	Area Level / University Cluster 5 
b. 	Division 10 
c. 	Regional 15 
d. 	National 20 
e. 	International 30 

2. 	Number of Outstanding Accomplishments - Max. Points 
a. 1 point each Area Level / University Cluster 
b. 2 points each Division Level 
c. 3 points each Regional Level 
d. 4 points each National Level 
e. 5 points each International Level 

40 

3. 	School Head's Rating- Maximum Points - 10 
a. 	Very Satisfactory / its Equivalent 6 
b. 	Excellent / Outstanding / its Equivalent 10 

4. 	Promotion Rate - Maximum Points - 10 
TOTAL 100% 

OUTSTANDING HEAD TEACHER OF THE YEAR 
I. 	LEADERSHIP / MANAGERIAL COMPETENCIES (40%) 

a. Performance Rating 15 
b. Programs and Innovations for the Department 10 
c. Accomplishments for the Department 15 

II. 	PROFESSIONAL COMPETENCIES (40%) 
a. 	Education 10 
b. Researches Presented (Division, National, 

& International) 
c. Publication (Division, National, 

& International with ISBN / ISSN) 
d. Awards Received 

10 

10 

10 
COMMUNITY LINKAGES (20%) 
a. Projects initiated for the Community / PTA 10 
b. Community Outreach 10 

TOTAL 100% 



OUSTANDING MASTER TEACHER OF THE YEAR 
I. TEACHING RELATED COMPETENCIES (40%) 

a. 	Performance Rating 
	

10 
1J- . 
	Outstanding Accomplishments / Innovation 

	
JV 

II. 	PROFESSIONAL COMPETENCIES (40%) 
a. Education (TOR & Diploma) 	 10 
b. Resource Speaker / Facilitator (at least District Level) 	5 
c. Trainings & Seminars Attended (At least Division Level) 	5 
d. Publication / Authorship (National / 

International with ISBN / ISSN) 	 10 
e. Researches (Must be Presented at least Division Level) 	10 

III. 	COMMUNITY RELATED COMPETENCY (20%) 
a. 	Community Service / Programs 
(Organizer, Facilitator, Participant) 	 20 

TOTAL 	 100% 

OUSTANDING SCHOOL HEAD OF THE YEAR 
I. LEADERSHIP / MANAGERIAL COMPETENCIES 	 (40%) 

a. Performance Rating 	 10 
b. SI3M Report 	 5 
c. MOOE / Fund Liquidation 	 5 
d. List of Subordinates Promoted 	 5 
e. Meeting Agendas 	 5 
f. Accomplishments 	 10 

IL 	PROFESSIONAL COMPETENCIES (40%) 
a. Education 	 10 
b. Researches Presented (Division. National, 	 10 

& International) 
c. 	Publication (Division, National, 	 10 

& International with ISBN / ISSN) 
d. 	Awards Received 	 10 

TTT 
	

COMNIUNITY LIWKAGES (20 r-',O ) 
a. Projects initiated for the Community / PTA 	 10 
b. Community Outreach 	 10 

TOTAL 	 100% 

OUSTANDING SUPERVISOR OF THE YEAR 
I. LEADERSHIP / MANAGERIAL COMPETENCIES 	 (60%) 

a. Management of Curriculum Implementation 	 15 
b. Curriculum Development, Enrichment and Localization 	10 
c. Learning Delivery/Learning Resource 	 10 
d. Research and Technical Assistance 	 10 
• Meeting Agendas 	 10 
f. 	Other Accomplishments 	 5 

II. 	PROFESSIONAL COMPETENCIES (40%) 
• Education 	 5 



Researches Presented (Division, National, 	 10 
& International) 

c. Publication (Division, National, 	 10 
& International with ISBN ,' ISSN) 

d. Awards Received 	 15 
TOTAL 	 100% 

**************************************************************************** 

For more details, contact: 
Mr. Nikko C. Panotes 
info©instabright.online / in.stabrightgazette©gmail.corn 
www.instabright.org  

****************..-******************************************************* 
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