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NATIONAL CAPITAL REGION 

SCHOOLS DIVISION OFFICE OF MUNIINLUPA CITY 1P"1- l){1f1~I{l 

OffIce of the Schools Division 
Superintendent 

MEMORANDUM MAR 12 2024 
No. __,s.2024 

INCREASE IN PAG-IBIG PREMIUM CONTRIBUTIONS 

To: Assistant Schools Division Superintendent 
Chief Education Supervisor, Curriculum Implementation Division 
OlC-Chief Education Supervisor, School Governance and Operations Division 
Public Elementary and Secondary School Heads 
Administrative Officer V 
All Others Concerned 

1. Attached is the DepEd Memorandum OUF-2024-0065, dated February 07, 2024, 
Pagihig Fund Circular No. 460 and Department of Budget and Management Circular 
Letter No. 2024-2, on the above-captioned subjects, the contents of which are self­
explanatory, for the information and guidance of all concerned- . 

2. Relative to this , it is requested that all Teaching and Non-Teaching Personnel of this 
Division should be properly informed on the increased of Pag-ibig Fund contributions. 

3. Immediate dissemination of this Memorandum is desired . 

For: 

EVANGELINE P. LADINES, CESO V 
Schools Division Superintendent 

By: 

p. ..AJ 
VI LET . G7zALES CESO VI 
Assistant Schools Division Superintendent 
Officer-in-Charge 
Office of the Schools Division Superintendent 

Enclosure: Pagibig Circular No. 460 & OBM Circular Letter 2024-2 
References: OM OUF-2024-0065 

To be indicated in the Perpetual Index under the following subjects: 

EMPLOYEES BENEFITS 

JLGV / AMF- INCREASE IN PAG-IBIG PREMIUM CONTRlBUTIONS 
__/ March 07 , 2024 

~ n Student Center for Life Skills Bldg., Centennial Ave, Brgy. Tunasan, Muntinlupa City
DVilED ~ 8805-9935,8805-9940 

~ I I 11 I I II )111 

[2J deped-muntinlupa.com -;:j-v 

http:deped-muntinlupa.com
user
Typewritten Text
072

user
Typewritten Text
072

user
Typewritten Text
NUM-2024-072



~ublit of toe !'Ibilippint~ 

mtPartmtnt of ~ucation 
OHle[ o r Til E U N DEltSECRETARY FO R FI NANCE 

MEMORANDUM 

o 2:~~§-1_' 

TO REGIONAL DIRECTORS 
DIRECTOR IV, BUREAU OF HUMAN RESOURCE AND 

ORGANIZATIONAL DEVELOPMENT 
DIRECTOR IV, INFORMATION AND COMMUNICATIONS 

TECHNOLOGY SERVICE 
SCHOOLS DIVISION SUPERINTENDENTS 
SCHOOL HEADS 
ALL OTHERS CONCERNED 

SUBJECT INCREASE IN PAG-IBIG PREMIUM CONTRIBUTIONS 

FROM 

ffice of th e Undersecretary for Finane!" 

Pursuant to the Pag- lBIG Circular No. 460 dated J anuary 15 . 2024, ilie m axim um fund 
salary to be used in computing the em ployee and em ployer savings was increas ed from 
Fi\'e Thou san d Pesos (P5 .000.00) to Ten Thousa nd P sos (P 10,OOO.OO) laking inlll 
consideration fi nan cial calcu la t ion , an d ra les of b enefi ts in accordance ith Section 7 of 
Repu blic Act No. 9679 . Hen ce) new contribution for both em plo ee and employer share 
::;hall be P200 .00 . 

Under the new rates, Pag-JBfO Fund members s hall enjoy benefits such as: a double tll ( 

amoun t of m ont hly savings, and h iaher ann Ll a l d ividend s , on Fag-IBIG Regular Savings: 
b affordable hous ing loans, as Pag- IBIG Fun would be bet ter equipped to UtlaJ1ce the 
loan demand of members and shall have the ca paci ty to main tain low int rest rates; and 
c) higher s hon-term (cash) loans , as the Pag-!BIG Regular Savings which serve as ba is 
in computing their cash oan shall increase . 

Ho",-e" er, all concerned DepEd personnel who e prior duction s are affected by the 
in creas e in premium on tri butions for 2024 ar a dvised to make arran gemen ts with their 
resp ective creditors or pay through over -the-co n ter ro avoid incurren ce of a dd iti onal 
lu tel-est/penalti s . 

The Solution s Developmen t Division - lCTS. Dep Ed Central Office h all pre pare the 
corresponding F'ox Pro program for neces, ary adjustments in the payroll sys tem s u sed Dy 

Address: 2F Rizal Bldg., Dep[d Complex Meralco Avenue, Pasig Citv 
Telephone Nos.; (02) 8633-9342 TeleFax No: (02) 8638-3703 
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the payroll services units (PSUs) in the Central, Regional, and Schools Division Offices 
and Implementing Unit Schools. PSUs using other payroll systems or programs are 
advised to make their adjustments in the system or program in accordance with this 
memorandum. 

Attached is the Department of Budget and Management Circular Letter No. 2024-2 dated 
February 1, 2024 with subject "Adjustment in the Employer {Government} Share in the 
Premium Contributions to the Home Development Mutual Fund (Fag-IBIG Fund) Effective 
February 2024" prescribing the guidelines for the said adjustment in accordance with 
Section 55 of the General Provisions under the FY 2024 General Appropriations 
Act (GAA). 

For dissemination and compliance. 

Copy Furnished: 

1. 	 No'(Qsco A. Mempin 
Undersecretary for Administration 

2. 	 WilfredD E. Cabral 

Undersecretary for Human Resource and Organizational Deuelopment 


3. 	 Francis Cesar B. Bringas 

Assistant Secretary for Operations 


eamd/ 
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DEPAR I 1T'JT 0 BUDGET ~D 1\lA . AG IENT 

Gt:. · E 1.501..:\: DSTREET S ," ·l iGGEt . I ~>'L · 


No. 2Q24 - 2 
Feb-ruary 01, . 2024 

CIRCULAR lE II ER 

TO 	 All Heads of Departments} Agencies, Bureaus, and Offices 
of the National Government}' including State Un-versities 
and Colleges (SUes) , Constitutional Offices, Government­
Owned or -Controlled Corporations (GOCCs)}' Local 
Government Units (lGUs), and All Othe rs Concerned 

SUBJECT 	 ADJUSTMENT IN TH E EMPLOYER (GOVERNM ENT) SHARE 
IN THE PREMI UM CONT RIBUTIONS TO THE HOME 
DEVfLOPMENT MUTUAL FUND (PAG-IBIG FUND) 
EFFECTIVE fEBRUARY 2024 

1.0 	 This Circular IS issued to prescribe e guidelines "or the adjustment In (he 
enployer (government) share of Pag-IBIG premium contributions beginning 
February 2024. as prescribed under Pag-I BIG Fund Circu lar No. 460! dated 
January 15, 2024. 

Scid DB,..' guidelines are Issued In accordance "11th Section 55 of th e Genera l 
Provisions under the FY 2024 General Appropriations Act (GAA), which 
provides that any proposed inuease in govemment and employee contributIOns 
may only be Imp emented after consultatIOn by the agency concerned with the 
DB in order for the budgetary implic.a ;ons of such PTOIX' 
c.,mslde ed . 

2.0 	 Lnder Pag-IBIG Fund Circular No. 460, the maximum fund salary to be used in 
computing he employee and employer savmgs vas Increased rom PS,OOO to 
P10/OOO per month. 

\ .. If urn rur \J '~ ( I} 1 E. C'Cli . L 



Section C of said Pag-IBIG Orcular (Monthly Membershjp Savings) fu rther 
speer res that, unless otherwise noted, the contribution rate of all Pag-IBIG I 
members, both mandatory and voluntary, shall be s foIIDWS : 

Contribution Rate 

Fund Salary Employee Employer (if any) 

Pl.500 and bela './ 1.0% 	 2.0% 

Over 1'>1500 2.0% 	 2.0% 

3.CJ 	 Government premium contributions to be remitted to the Pag-IBIG Fund shall 
always be duly covered with corresponding appropriations. 

The employer's share of government employees to the Pag-JBJG contributions 
In the na 'anal government agencies (NGAs) will come from the following 
sources of fu ding under the FY 2024 GAA: 

3.1 	 Agency Specific Budgets - For the requirements based on 
authorized rates under Pag-IBIG Fund Circular No. 274 dated January 7, 
2010; ard 

3.2 	 Miscellaneous Personnel Benefits Fund (MPBf) - Fm t e 
additional amount required to adjust the employer share 
contributiOns, equivalent to P200 per month per employee, in 
accordance with Pag-IBIG Fund Orcular No. 460, effective February 
2024. 

. 0 	 The amount earmarked for the employer counterpart contributions to the Pag­
TBIG Fund for he NGAs under the agency-spedfi( budgets are covered by GAA 
as Allotment Order (GAAAO) . 

On the other hand, e funding requirement for the incremental cost of the 
emp,oyer (government) share in the Pag-IBIG contribution shall be covered by 
a Speoal Budget Request to be submitted to the DBM. 

The DBM shall release to the NGAs concerned the computed difference between 
the adjusted employer share and the rates already proVided in the agency­
speafie budgets under the FY 2024 GAA, chargeable against the FY 2024 MPBF. 

5.0 	 Agenci.es/operating unIts shall directly remit to the Pag-J BJG Fund the amounts 
corresponding 0 the employer share of the monthly contributions . 

likewise, the employee's contribution to be deducted by the agency shall be 
consistent with Pag·-IBIG Fund Circular 10 . 60. 



&.0 	 For GOCCs~ the amounts req ired for the adjustment in the em,...loyer 
(governTT'ent) share In the Pag-181G contribu ons of government employees 
shall be (I arged a_ainst their respecti Ie approved Corporate Operating 
Budgets u der the Personnel ServicES expe'lSe. 

GOces are proh:bited 0 source the payment for _he purpose from the 
ollowing . 

6.1 	 Loans ' and 
6.2 	 Subsidy from the National Government for the GOee's programs end 

proJects . 

7.0 The LGUs are likewise informed of the adjusted employer (government. share 
to the Pag-IBIG contribubons of government employees effective February 
2024 onNards, 

Accordingly, for FY 2024, the same may be Included in the annual/supplemen:a l 
budget for the purpose, subject to the provisions of Republic Act No. 7160 or 
the Local Government Code of 1991, and other exis 'ng budgeting rules and 
regL;ia ions. 

8.0 	 This Circular 5hall take effect immedia eJ 

.PANGA DAMAN 




