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INITIAL EVALUATION RESULT (IER)

Annex D

Position: TEACHER II SENIOR HIGH SCHOOL TVL
Salary Grade and
Monthly Salary: BG 12
Qualification Standards:

Education 18professional units in Education

Bachelor's degree relevant to the area of specialization; or any Bachelor's degree plus completion of technical-vocational course(s) in the area of specialization
Training National Certificate(NC) II and Trainer's Methodology Certificate(TMC) in relevant technical-vocational course(s) in the area of specialization
Experience 1 year relevant experience in teaching or industry work in the relevant strand/area of specialization
Eligibility R.A. 1080(TEACHER - SECONDARY) for permanent appointmentsNone requiredfor provisional'andcontractualappointments 1must pass theLET within Syears after thedate of first hiring
Traini Experi Performance
o Remarks (Qualified N
No. | Application Code Education Title Hours De Yeasrs Eligibility —" Jifled) (ue:l::) ot
i MAED-TECHNOLOGY & LIVELIHOOD TRAINERS METHODOLOGY LEVEL 1 “ 5 TEACHER [ 06/01/2016 than 1
3 [ asHSEATVL 204000 EDUCATION {Valid Until: April 05, 2030) NC 11 BREAD AND PASTRY with NG Iliend THE present G e Ll QUALIFIED: il
DISQUALIFIED
Did not meet the minimum
BACHELOR OF TECHNICAL expel.'ience and trainlx}g
2 | reHansavianasonz | VOONTION TEACHRR BRUCRTION CUMPUTER SYSTEM SERVICING NC [I (EXPIRED) = N/A zequirements; Nonvalk]
HARDWARE

NOTHING FOLLOWS

Means of Verification (MOV)
was attached,

Prepared and certified correct by:

ANGELA M. FRANCISCO

Date:

Administrative Officer IV (HRMO II)
September 26, 2025

NUT MET




	Page 1

