Wt
Republic of the Philippines
Department of Education

NATIONAL CAPITAL REGION
SCHOOLS DIVISION OFFICE OF MUNTINLUPA CITY

Office of the Schools Division
Superintendent

SEP 16 2025
MEMORANDUM

No. 476, s. 2025

COMMENCEMENT OF RECLASSIFICATION OF TEACHING AND SCHOOL PRINCIPAL
POSITIONS PURSUANT TO DEPED ORDER NO. 24, S. 2025

To: OIC- Assistant Schools Division Superintendent
Chief Education Supervisor, Curriculum Implementation Division
OIC-Chief Education Supervisor, School Governance and Operations Division
Public Elementary and Secondary School Heads
Administrative Officer V
All Others Concerned

1. Attached is DM-OUHROD-2025-2505, with the subject “Commencement of Reclassification
of Teaching and School Principal Positions Pursuant to DepEd Order No. 024, s. 2025,” directing
all concerned Schools Division Offices (SDOs) to commence the reclassification of teaching and school
principal positions. Accordingly, the Schools Division Office of Muntinlupa, through the Human
Resource Merit and Promotion Selection Board (HRMPSB), hereby informs all interested and qualified
incumbent teachers and principals, at all levels, to submit the pertinent documents for reclassification.

2, This activity aims to provide merit- and competency-based career advancement for teachers at
the Schools Division Office of Muntinlupa, commensurate with their qualifications and competence, by
ensuring that the system incentivizes performance and mastery in curriculum content and pedagogical
approaches. In doing so, it promotes their welfare, work motivation, and professional growth.

3. Please see the following enclosure for reference.
¢ Enclosure No. 1 - Important Reminders
e Enclosure No. 2 - Timeline of Activities
e Enclosure No. 3 - Composition of HRMPSB
L]

Enclosure No. 4 - Annex C. Checklist of Requirements and Omnibus Sworn Statement on the
Certification on the Authenticity and Veracity (CAV)
e Enclosure No. 5 - CSC Minimum Qualification Standards and Performance Requirements

4. All expenses relative to this activity shall be charged against the 2025 MOOE, subject to the
existing accounting and auditing rules and regulations.

5 Immediate and wide dissemination of the Memorandum is earnestly desired.

ivision Superintendent
Officer-in-Charge
Office ¢f the Schools Division Superintendent
Enclosure: As stated.
References: DepEd Order No. 024, s. 2025
To be indicated in the Perpetual of Index
under the following subjects:
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Republic of the Philippines

Department of Education
NATIONAL CAPITAL REGION
SCHOOLS DIVISION OFFICE OF MUNTINLUPA CITY

Enclosure 1

Important Reminders

1. Interested incumbent teachers and principal must meet the Civil Service Commission
Qualification Standards and DepEd Performance Requirements, relevant to the position
applied for. Please see Enclosure 5 for the List of Positions and CSC Qualification Standards,
for reference and self-assessment. Failure to meet the minimum CSC Qualification
Standards of the position applied for will result in disqualification.

2, Applicants must ensure that all documents relative to the application must be
submitted to the School Administrative Officer II / HR-in-charge not later than September 26,
2025, 5:00 PM. The hard copy of the documents must be fastened in a long folder, white for
Elementary, vellow for Junior High School, and blue for Senior High School, with earmarks
arranged as listed below:

a. Letter of intent addressed to the Assistant Schools Division Superintendent, Officer-in-
Charge, Office of the Schools Division Superintendent — VIOLETA M. GONZALES,
CESO VI, containing the following information:

e i Statement of Purpose/Expression of interest
e ii. Position applied for

b. Duly accomplished PDS (CS Form No. 212, Revised 2025) notarized by authorized
official with Work Experience Sheet
(The said form can be downloaded through this link: https://tinyurl.com/Files-

Application

c. Photocopy of valid and updated PRC License/ID;

d. Certificate of Competency Level issued by Authorized body (if applicable);

e. Photocopy of scholastic/academic record (i.e., Special Orders, Transcript of Records
(TOR) and Diploma, including completion of graduate and post-graduate units/degrees,
if available);

f. Photocopy of duly signed Service Record;

g. Photocopy of latest appointment;

h. Photocopy of certificate/s of completion of National Educators Academy of the
Philippines (NEAP)-accredited professional development programs/ courses, or
certificates of training issued by NEAP-accredited public and private institutions or
Photocopy of certificate/s of relevant specialized trainings or professional development
programs, if any;
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Department of Education
NATIONAL CAPITAL REGION
SCHOOLS DIVISION OFFICE OF MUNTINLUPA CITY

i. Photocopy of Technical Education and Skills Development Authority (TESDA) National
Certificate (NC) II, Trainers Methodology Certificate (TMC) (for SHS applicants in the
Technical-Vocational-Livelihood (TVL) track only); Photocopy of Certificate of Rating
(COR) in the School Head Assessment (National Qualifying Examination for School
Heads (NQESH) or Principal’s Test) (for School Principal positions only);

j- Photocopy of the required Performance Rating(s) with at least Very Satisfactory rating
(Note: The applicant shall submit at most three (3) performance ratings depending on
the performance requirements. The latest performance rating shall cover one (1) year
complete performance rating period in the current position). Please include the encoding
part 1 of the IPCRF.

k. Checklist of Requirements and Omnibus Sworn Statement on the Certification on the
Authenticity and Veracity (CAV) of the documents submitted and Data Privacy Consent
Form pursuant to RA No. 10173 (Data Privacy Act of 2012)

1. Other documents as may be required by the HRMPSB including but not limited to:
e For Teaching: portfolio for the assessment of identified PPST non-classroom
observable indicators.
e For School Principal: Means of Verification (MOVs) showing Outstanding
Accomplishments, Application of Education, Application of Learning and
Development reckoned from the date of last issuance of appointment

3. Individuals who failed to submit complete mandatory documents (Items 2.a to 2.k of
this Enclosure) on the set deadline indicated shall not be included in the pool of
applicants.

4. The Administrative Officer II/HR-in-Charge must fill out the form at
https://tinyurl.com/RECLASSD0242025 and submit all applicant’s folder to the Division
Record Unit not later than September 29, 2025, 5:00 P.M. No additional documents shall be
accepted after the set deadline.

5: DepEd Order No. 024, s. 2025 will be used as reference guidelines in processing the
application for reclassification of teaching and school administration positions.

The point system is as follows:

CRITERIA BREAKDOWN OF POINTS
Teaching Position
a. Education 10
b. Training 10
c. Experience 10
d. Performance 30
e. PPST COlIs (Classroom Observation) 25
f. PPST NCOIs (Portfolio Annotations and BEI) 1S
TOTAL: 100
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NoasY

CRITERIA
School Administration Position e e o B o
a. Education 10
b. Training 10
c. Experience 10
d. Performance 25
e. Outstanding Accomplishment 10
f. Application of Education 10
g. Application of Learning and Development 10
h. Potential (Written Exam, BEI) 15
TOTAL: 100
6. The applicant assumes full responsibility and accountability for the authenticity

and veracity of the documents submitted, as evidenced by the Omnibus Sworn
Statement, duly signed by the applicant. Any false and fraudulent document submitted
shall be grounds for disqualification. No additional documents shall be accepted beyond the
deadline.

L5 It is the policy of the Department of Education to strictly adhere to the principles of
merit, competence, fitness, equal opportunity, transparency, and accountability. Consistent
with this policy, SDO-Muntinlupa City applies a non-discrimination principle that allows
anyone to apply for a position, irrespective of age, sexual orientation, gender identity, civil
status, disability, region, ethnicity, or political beliefs. During the recruitment, screening,
selection, and appointment process, utilization of auxiliary aid services is highly encouraged.

8. The appointing officer/authority shall be guided by the report of the HRMPSB’s
CAR/CAR-RQA, and in the exercise of sound discretion, select insofar as practicable, the
candidate deemed most qualified for appointment from among the top five (5) or less,
depending on the number of candidates, unless otherwise provided by the law. For multiple
vacancies, the appointing officer/authority shall select highlighted top candidates as
determined by the HRMPSB, computed by multiplying the number of vacant plantilla items by
a factor of five.

9. This Office hereby advises applicants who have previously submitted their applications
for natural vacancies prior to this call not to file for reclassification and to await the results of
their earlier application. They may, however, apply for reclassification during the next call for
papers.

10. The Classroom Observable Indicators (COI) shall be evaluated by selected sub-
committee members coming from the pool of assessors, as indicated in the attached Enclosure
No. 3 Composition of HRMPSB.

1.1.. Please note that the Head of Office is defined in DepEd Order No. 19, s. 2022, refers to
the highest authority within each governance level, as follows:

GOVERNANCE LEVEL HEAD OF OFFICE
Central Office Secretary
Regional Office Regional Director
Schools Division Office, Schools and Community Learning Centers Schools Division Superintendent
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Enclosure 2

TIMELINE OF ACTIVITIES

DATE/ TIME/ VENUE

ACTIVITIES

PERSON/COMMITTEE

RESPONSIBLE

September 16-26, 2025

Posting of Memorandum of
Submission and Acceptance of
Application

Personnel Unit
Records Unit

September 26, 2025

Deadline of Submission of
Application at the School
Screening Commaittee

Applicant

School AO

September 29, 2025

Submission of Application to the
Division Record Unit

School Sub-Committee
Records Unit

September 30, 2025

8:00 AM - 5:00 PM

Stamping and forwarding of
Applicant’s pertinent documents
from the OSDS to the Personnel
Unit

OSDS

October 1-3, 2025

8:00 AM - 5:00 PM

Initial Evaluation of Documents vis-
a-vis qualification standards

Personnel Unit

School Administrative Officer

To be announced in a
separate memorandum

Posting and releasing of Initial
Evaluation Results

https://deped-muntinlupa.com

SDO HRMO/SDO Record
Unit

Comparative Assessment

Applicants

Division Personnel Unit

HRMPSB

School Sub-Committee
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No. FULL NAME SCHOOL DESIGNATION
57 | DOROTHY A. MENDOZA PEDHS SUB-COMMITTEE
58 | GREGORIO S. QUINERI PEDHS SUB-COMMITTEE
59 | EMELY V. AMBROCIO PEDHS SUB-COMMITTEE
60 | ZYRA A. TRIMIDAL PNHS SUB-COMMITTEE
61 | JOJIT C. DE RAMA PNHS SUB-COMMITTEE
62 | MARK ANTHONY G. BUNALES PNHS SUB-COMMITTEE
63 | MARK ARCHEI O. JAVIER MSHS SUB-COMMITTEE
64 | GEMMA F. JEREZA MSHS SUB-COMMITTEE
65 | EVANGELINE S. COSARE MSHS SUB-COMMITTEE
66 | ROSENDO E. SANGALANG MNHS SUB-COMMITTEE
67 | MYLYN M. VALLEJO MNHS SUB-COMMITTEE
68 | EDWARD R. MONTOJO MNHS SUB-COMMITTEE
69 | MARICEL G. LUMIO TUNASAN NHS SUB-COMMITTEE

70 | RENE G. DELFINO

TUNASAN NHS

SUB-COMMITTEE

71 | ALFATIMA A. DIMAPELEZ

TUNASAN NHS

SUB-COMMITTEE

72 | JASON B. ALBARO CUPANG SHS SUB-COMMITTEE
73 | ELIZABETH J. GABUTAN CUPANG SHS SUB-COMMITTEE
74 | JAYBOY EVANO SUCAT SHS SUB-COMMITTEE
75 | EMELDA OZARAGA SUCAT SHS SUB-COMMITTEE
76 | LOUIE M. VALDEZ LIS SUB-COMMITTEE
77 | SALOME J. PEREZ LIS SUB-COMMITTEE
78 REDALYN D. SIERRA LIS SUB-COMMITTEE
79 | MAYGLEEN L. LUNAR LIS SUB-COMMITTEE
80 | ARLENE JOY C. MANANGGUIT LIS SUB-COMMITTEE
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Compositions and Functions of Division and
School Sub-Committee

School AO

LEVEL COMPOSITION FUNCTIONS
School Head
. Acceptance of Application
based on the checklist of
School‘ Selection Sub- Head Teachers requirements.
Committee
Magter Teactisrs o Prepare Initial Evaluation

Result (IER) and submit it to the
Division HRMO for consolidation.

Division Selection Sub-
Committee

Public Schools District
Supervisors

Education Program
Supervisors

School Heads

Head Teachers and Master
Teachers (JHS and SHS)

Master teacher (Elem)

e Conduct of Demonstration
Teaching.
e Assess the Teacher

Reflection Form of applicants
and submit the result to the
HRMPSB for consolidation.

Division HRMPSB

HRMPSB Chair

CID Chief
Administrative Officer V
HRMO

President of Munpfest

President of Principal
Association

. Oversee the overall hiring
procedure.

. The HRMPSB shall
maintain accountability for the
results of the comparative
assessment of applicants.
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Enclosure 3

HUMAN RESOURCE MERIT PROMOTION AND SELECTION BOARD

For Teaching Positions

No FULL NAME POSITION DESIGNATION
1 | Dr. Lilia A. Ricero OIC - ASDS Chairman
2 | Dr. Florante C. Marmeto Chief, CID Member
3 | Ms. Noemi A. Valdez Administrative Officer V Member
4 | Ms. Angela M. Francisco HRMO Member
5 | Dr. Ador B. Querubin School Principal Member
President, MPSHA
6 | Mr. Arsenio S. Medenilla Master Teacher I Member
President, MUNPFEST

Below are the members of the secretariat and support staff: as follows;

FULL NAME

POSITION

DESIGNATION

Ms. Aira G. Parilla

Administrative Aide VI

Secretariat

Ms. Dulce B. Samson

Administrative Assistant III

Support Staff

Ms. Wendy S. Hernandez

Administrative Aide VI

Support Staff

Mr. Dunn Luvik C. Mandigal

Administrative Assistant III

Support Staff
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SCHOOLS DIVISION OFFICE OF MUNTINLUPA CITY

HUMAN RESOURCE MERIT PROMOTION AND SELECTION BOARD

For School Administration Positions

No FULL NAME POSITION DESIGNATION
1 Dr. Lilia A. Ricero OIC - ASDS Chairperson
2 | Ms. Ma. Regaele A. Olarte OIC - Chief, SGOD Member
3 Ms. Noemi A. Valdez Administrative Officer V Member
4 | Ms. Angela M. Francisco HRMO Member

Dr. Ador B. Querubin SP IV
0 President, MPSHA Member
6 Ll b S President, MunFPEST Member
Below are the members of the secretariat and support staff: as follows;

No FULL NAME POSITION DESIGNATION

1 Ms. Aira G. Parilla Administrative Aide VI Secretariat

2 | Mr. Dunn Luvik C. Mandigal

Administrative Assistant III

Support Staff

e Ms. Dulce B. Samson

Administrative Assistant III

Support Staff

4 | Ms. Wendy S. Hernandez

Administrative Aide VI

Support Staff
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Pool of Subcommittees for Classroom Observation, Portfolio Annotation, and BEI

No. FULL NAME POSITION DESIGNATION
1 | Dr. Ma. Theresa C. Dela Rosa PSDS SUB-COMMITTEE
2 | Dr. Ma. Myra E. Namit PSDS SUB-COMMITTEE
3 | Dr. Yaledegler C. Maligaya PSDS SUB-COMMITTEE
4 | Ms. Ada Trinidad A. Tagle PSDS SUB-COMMITTEE
S | Ms. Clarissa C. Avila PSDS SUB-COMMITTEE
6 Dr. Evangeline M. Aman PSDS SUB-COMMITTEE
7 Dr. Eric F. Fungo PSDS SUB-COMMITTEE
8 | Dr. Jaime G. Bautista PSDS SUB-COMMITTEE
9 | Dr. Meniano Ebora PSDS SUB-COMMITTEE
10 | Dr. Jhemson Elis PSDS SUB-COMMITTEE
11 | Ms. Marissa M. Andanza EPS ALS / KINDER
12 | Mr. Edison C. Enerlas EPS MAPEH

13 | Dr. Liliosa B. Palce EPS VALUES / SPED
14 | Ms. Emalyn Ballonado OIC-Math Coordinator MATHEMATICS
15 | Dr. Leonaida L. Gutierrez EPS EPP, TLE, TVE
16 | Dr. John Albert B. Colle EPS FILIPINO

17 | Ms. Mariel Eugene L. Luna EPS AP & HUMSS
18 | Dr. Armida S. Oblinada EPS SCIENCE

19 | Dr. Ma. Carmen D. Solayao EPS ENGLISH

20 | Dr. Gina U. Urquia EPS LRMS
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No. FULL NAME SCHOOL DESIGNATION
1 MA. AURORA S. BARTOLABA ALABANG ES SUB-COMMITTEE
2 JAYSON MANIKAN ALABANG ES SUB-COMMITTEE
3 BERNADETTE C. RELLONES ALABANG ES SUB-COMMITTEE
4 DIVINA GRACIA P. GAGALA BAYANAN ES SUB-COMMITTEE
5 MA. HELEN P. EYAS BAYANAN ES SUB-COMMITTEE
6 JANE MAY C. VALBUENA BAYANAN ES-1 SUB-COMMITTEE
7 JULIE O. TEMPLANZA BAYANAN ES-1 SUB-COMMITTEE
8 MYLENE C. TUVILLEJA BAYANAN ES-1 SUB-COMMITTEE
9 FERDINAND V. GADDI BAYANAN ES-1 SUB-COMMITTEE
10 | FELIPE W. MARAPAO JR. BSES SUB-COMMITTEE
11 | JESSIE T. CASTELO BSES SUB-COMMITTEE
12 | CHARITO S. ENERO BSES SUB-COMMITTEE
13 | MARIE ANN R. ESMERIA BULI ES SUB-COMMITTEE
14 | BENELIN G. RUMBAOA BULI ES SUB-COMMITTEE
15 | MAYVELL N. CORDOVA BULI ES SUB-COMMITTEE
16 | EDIZER S. LAQUEO CUPANG ES SUB-COMMITTEE
17 | JOANA P. SUPETRAN CUPANG ES SUB-COMMITTEE
18 | JANET E. LINQUICO CUPANG ES SUB-COMMITTEE
19 | JOCELYN A. MORALES CESA SUB-COMMITTEE
20 | ERMA A. BALAGBIS CESA SUB-COMMITTEE
21 | ALMA O. BITUIN FAES SUB-COMMITTEE
22 | GINAZEL G. BEAULIEU FAES SUB-COMMITTEE
23 | MARIA HAZEL B. HERNANDEZ F DEMESA ES SUB-COMMITTEE
24 | MARILOU M. MANANSALA F DEMESA ES SUB-COMMITTEE
25 | LORELIE S. ARAMBULO ITAAS ES SUB-COMMITTEE
26 | EUFROCINIA DAPOC ITAAS ES SUB-COMMITTEE
27 | EUFROCINIA DAPOC ITAAS ES SUB-COMMITTEE
28 | SHELLA C. NAVARRO MES SUB-COMMITTEE

P

DEPARTMENT JOF EDUCATION

DepED

BAGONG PILIPINAS

& deped-muntiniupa.com

\A \ #' Student Center for Life Skills Bldg., Centennial Ave, Brgy. Tunasan, Muntiniupa City
® 84237560, 84237561, 84237562
@ sdo muntinlupa@gmail.com / sdo.muntinlupa@deped gov.ph




Republic of the Philippines

Department of Education

NATIONAL CAPITAL REGION

SCHOOLS DIVISION OFFICE OF MUNTINLUPA CITY

DehED \

DEPARTMENT JOF EDUCATION

BAGONG PILIPINAS

No. FULL NAME SCHOOL DESIGNATION
29 | HENEL T. PEREZ MES SUB-COMMITTEE
30 | JOCELYN T. CLEMENTE MES SUB-COMMITTEE
31 HILARIO G. CANASA PUTATAN ES SUB-COMMITTEE
32 | CATHERINE V. SANTOS PUTATAN ES SUB-COMMITTEE
33 | EVANGELINE M. RAMOS PUTATAN ES SUB-COMMITTEE
34 | RAULT. FELIX POBLACION ES SUB-COMMITTEE
35 | JASMIN D. FUENTES POBLACION ES SUB-COMMITTEE
36 | KRISTINE JOY T. SAN PEDRO POBLACION ES SUB-COMMITTEE
37 | ANTONIO C. GAGALA SHES SUB-COMMITTEE
38 | MICAELA ROCHELLE B. BALOLOT SHES SUB-COMMITTEE
39 | RAQUEL M. MONTANA SHES SUB-COMMITTEE
40 | JENNIFER S. JOSON SUCAT ES SUB-COMMITTEE
41 | VIVIAN M. REMPILLO SUCAT ES SUB-COMMITTEE
42 | MA. CECILIA A. TALADRO SUCAT ES SUB-COMMITTEE
43 | HAYDE F. GUCOR SESAZ 4 SUB-COMMITTEE
44 | ERNAH T. DIAZ SESAZ 3 SUB-COMMITTEE
45 | REYNALDO O. COMISARIO VHES SUB-COMMITTEE
46 | WAREN A. TABULINA VHES SUB-COMMITTEE
47 | JECELYN S. SALMON VHES SUB-COMMITTEE
48 | OLIVIA G. ELLOSO TUNASAN ES SUB-COMMITTEE
49 | MELISSA D. COLUMNA TUNASAN ES SUB-COMMITTEE
50 | MARYJANE B. CASACOP TUNASAN ES SUB-COMMITTEE
51 REYNANTE H. ESPELETA MBHS SUB-COMMITTEE
52 | EVELYN P. CHAVEZ MBHS SUB-COMMITTEE
53 | SHERWIN G. LOMEDA MBHS SUB-COMMITTEE
54 | ABIGAIL DE LIOS MBHSA SUB-COMMITTEE
55 | LIEZA R. DE RAFAEL MBHSA SUB-COMMITTEE
56 | ANTONIO B. ROCHA PEDHS SUB-COMMITTEE
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Name of Applicant:
Position Applied For:
Office:

Contact Number:
Religion:
Ethnicity:
Person with Disability: Yes( ) No( )
Solo Parent: Yes( ) No( )

CHECKLIST OF REQUIREMENTS

Application Code:

Annex C-2

o Verification
Status of Submission (To be filled-out by the HRMO/ HR Office/ sub-
Basic Documentary Requirement {To be lled-cut by the pommitiee)
applicant; 2
Check if submitted) Status of Submission Remarks

(Check if complied)

Letter of intent addressed to the SDS containing the following information:
i. Statement of Purpose/Expression of interest
ii. Position applied for

Duly accomplished PDS with Work Experience Sheet (CS Form 212, Revised 2025)

Photocopy of valid and updated PRC License/ID

Certificate of Competency Level issued by Authorized body (if applicable)

Photocopy of scholastic/academic record (i.e., Special Orders, Transcript of Records (TOR)
and Diploma, including completion of graduate and post-graduate units/degrees, if
available)

Photocopy of duly signed Service Record

Photocopy of latest appointment

Photocopy of certificate/s of completion of National Educators Academy of the Philippines
(NEAP)-accredited professional development programs/ courses, or certificates of training
issued by NEAP-accredited public and private institutions or Photocopy of certificate/s of
relevant specialized trainings or professional development programs, if any

Photocopy of Technical Education and Skills Development Authority (TESDA) National
Certificate (NC) I, Trainers Methodology Certificate (TMC) (for SHS applicants in the
Technical-Vocational-Livelihood (TVL) track only);

Photocopy of the required Performance Rating(s) with at least Very Satisfactory rating

(For teaching positions: The applicant shall submit at most three (3) performance ratings
depending on the performance requirements. The latest performance rating shall cover one (1)
year complete performance rating period in the current position)

Certificate of Rating (COR) in the School Head Assessment (National Qualifying Examination
for School Heads (NQESH) or Principal’s Test) (for School Principal positions only);

Checklist of Requirements and Omnibus Sworn Statement on the Certification on the
Authenticity and Veracity (CAV) of the documents submitted and Data Privacy Consent
Form pursuant to RA No. 10173 (Data Privacy Act of 2012)

Other documents as may be required by the HRMPSB

For Teaching: portfolio for the assessment of identified PPST non-classroom observable
indicators.

For School Principal: Means of Verification (MOVs) showing Outstanding Accomplishments,
Application of Education, Application of Learning and Development reckoned from the date of
last issuance of appointment

Attested:

Human Resource Management Officer
OMNIBUS SWORN STATEMENT

CERTIFICATION OF AUTHENTICITY AND VERACITY

I hereby certify that all information above are true and correct, and of my personal knowledge and belief, and the documents submitted herewith
are original and/or certified true copies thereof.

DATA PRIVACY CONSENT

I hereby grant the Department of Education the right to collect and process my personal information as stated above, for purposes relevant to the
recruitment, selection, and placement of personnel of the Department and for purposes of compliance with the laws, rules, and regulations being
implemented by the Civil Service Commission.

Name and Signature of Applicant

Subscribed and sworn to before me this day of year

Person Administering Oath

In consonance with Republic Act No. 8792 or the "Electronic Commerce Act of 2000", (e)lectronic documents shall have the legal effect, validity or enforceability as any other document or legal writing and
a) (w)here the law requires a document to be in writing, that requirement is met by an electronic document if the said electronic document maintains its integrity and reliability and can be authenticated
s0 as to be usable for subsequent reference.




ENCLOSURE 5

QUALIFICATION STANDARDS AND PERFORMANCE REQUIREMENTS

Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay | Monthly Salary
Title, if applicable) | Grade
Education Training Experience Eligibility CcoI NCOI
24 hours of training in any of or a
cumulative of the following: Curriculum,
Pedagogy, Subject Specialization and 8 )
Master's degree in Education, or |hours of training in Instructional At least 8 Proficient
¢ " s . S . RA 1080, as amended . NCOlIs at Very
Master Teacher I Educational Leadership, or Supervision acquired within the last 5 S years teaching 21 Proficient COls ; 7
18 51,304.00 . . (Teacher- : Satisfactory and 8
(Elementary) Educational Management, or years; experience at Outstanding .
: : Elementary/Secondary) Proficient NCOIs at
relevant subject or learning area |or Outstanding
Completion of NEAP-requisite professional
development program for Career Stage III
(Highly Proficient Teacher)
24 hours of training in any of or a
cumulative of the following: Curriculum, .
Pedagogy, Subject Specialization and 8 5 penrw teaciung ;
, . . BRORY,; P AeCk : experience and 1 year Atleast 5 Highly
Master's degree in Education, or [hours of training in Instructional . . . Proficient COIs at
s § - " vy relevant experience in |RA 1080, as amended At least 10 Highly ;
Master Teacher II Educational Leadership, or Supervision acquired within the last 5 ; ’ A © | Very Satisfactory
19 56,390.00 : instructional (Teacher- Proficient COls at R E
(Elementary) Educational Management, or years; I —— Elenentary/Bacondary] Outstanding and 5 Highly
relevant subject or learning area |or tecl:l"mic ol assistance to ary ary) Proficient NCOIs
Completion of NEAP-requisite professional teachers at Outstanding
development program for Career Stage III
(Highly Proficient Teacher)
24 hours of training in any of or a
cumulative of the following: Curriculum, |5 years teaching
Pedagogy, Subject Specialization and 8 experience and 2 8 Highly proficient
Master'§ degree in Edwrlcation, or |hours (?f .tra.im'ng m Inst.xugtional years 'releva.nt ®A 1080, us amendsd 21 Highly C_Olé at Very
Master Teacher III Educational Leadership, or Supervision acquired within the last 5 experience in : Satisfactory and 8
20 62,967.00 . ; ; (Teacher- Proficient COIs at : o
(Elementary) Educational Management, or years; instructional FlemeniaryfSeconday] Gutstanding Highly Proficient
relevant subject or learning area |or supervision and i ary) NCOIs at
technical assistance to Qutstanding

Completion of NEAP-requisite professional
development program for Career Stage IV
(Distinguished Proficient Teacher)

teachers




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay | Monthly Salary
Title, if applicable) Grade
Education Training Experience Eligibility CoI NCOI
24 hours of training in any of or a
cumulative of the following: Curriculum, |5 years teaching
Pedagogy, Subject Specialization and 16  |experience and 3 Atleast 5
Master's degree in Education, or |hours of training in Instructional years relevant RA 1080 Had D"S“"g“‘Sh"dv
Master Teacher IV Educational Leadership, or Supervision acquired within the last 5 experience in Pelbeadisil g NCOIsiat. Yery
21 70,013.00 . 5 5 (Teacher- Distinguished COls| Satisfactory and 5
(Elementary) Educational Management, or years; instructional . A
. = o Elementary/Secondary) at Outstanding Distingulshed
relevant subject or learning area |or supervision and NCOIs at
Completion of NEAP-requisite professional |technical assistance to Outstanding
development program for Career Stage IV |teachers
(Distinguished Proficient Teacher)
24 hours of training in any of or a
cumulative of the following: Curriculum, 5 years teaching
" gedagogfy, Subject Specializatio;x1 and 16 experier;ce and 4 8 Distinguished
Master's degree in Education, or |hours of training in Instruction years relevant L NCOIs at Very
Master Teacher V 22 78 162.00 Educational Leadership, or Supervision acquired within the last 5 experience in ?r/;alc(l)li(r): e 4 D(‘:s(t;;; gl::he’d Satisfactory a.ntly 8
(Elementary) U Educational Management, or years; instructional El . s d Outstandin Distinguished
relevant subject or learning area |or supervision and esasmtary /Secondary) . NCOIs at
Completion of NEAP-requisite professional |technical assistance to Outstanding
development program for Career Stage IV |teachers
(Distinguished Proficient Teacher)
24 hours of training in any of or a
cumulative of the following: Curriculum,
Pedagogy, Subject Specialization and 8
Master's degree in Education, or |hours of training in Instructional At least 8 Proficient
Master Teacher I 18 51.304.00 Educational Leadership, or Supervision acquired within the last 5 5 years teaching RA 1080, as amended 21 Proficient COls Salz(;zi::v Z;g 3
(Secondary) e Educational Management, or years; experience (Teacher-Secondary) at Outstanding |, o . NoOIs at
relevant subject or learning area |or Outstanding
Completion of NEAP-requisite professional
development program for Career Stage III
(Highly Proficient Teacher)
24 hours of training in any of or a
cumulative of the following: Curriculum, .
N o 5 years teaching
Pedagogy, Subject Specialization and 8 ; Atleasts Highly
, . . A . experience and 1 year ighly
Master s degree in Education, or |hours of Frajmng in Instructional - At least 10 Highly Proficient COls at
Master Teacher II 19 56,390.00 Educational Leadership, or Supervision acquired within the last 5 instructional RA 1080, as amended Proficient COIs at | Very Satisfactory

(Secondary)

Educational Management, or
relevant subject or learning area

years;

or

Completion of NEAP-requisite professional
development program for Career Stage III
(Highly Proficient Teacher)

supervision and
technical assistance to
teachers

(Teacher-Secondary)

Outstanding

and 5 Highly
Proficient NCOls
at Outstanding




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay | Monthly Salary
Title, if applicable) | Grade
Education Training Experience Eligibility CoI NCOI
24 hours of training in any of or a
cumulative of the following: Curriculum, |5 years teaching
Pedagogy, Subject Specialization and 8 experience and 2 8 Highly proficient
Master's degree in Education, or |hours of training in Instructional years relevant ) COIs at Very
Master Teacher 1II Educational Leadership, or Supervision acquired within the last 5 experience in RA 1080, as amended 21 Highly Satisfactory and 8
20 62,967.00 . z : Proficient COls at : i
(Secondary) Educational Management, or years; instructional (Teacher-Secondary) Outstanding Highly Proficient
relevant subject or learning area |or supervision and NCOIs at
Completion of NEAP-requisite professional |[technical assistance to Outstanding
development program for Career Stage IV |teachers
(Distinguished Proficient Teacher)
24 hours of training in any of or a
cumulative of the following: Curriculum, |5 years teaching
Pedagogy, Subject Specialization and 16  |experience and 3 Atleast 5
Master's degree in Education, or |hours of training in Instructional years relevant T ND(l,S(;IInng\}/wd
s p . . o s p eas ~Ols at Very
Master Teacher IV 21 70,013.00 Educatfonal Leadership, or Supervision acquired within the last 5 experience in RA 1080, as amended Distinguished COls| Satisgactory and §
(Secondary) Educational Management, or years; instructional (Teacher-Secondary) at Outstanding Distisignlshed
relevant subject or learning area |or supervision and NCOIs at
Completion of NEAP-requisite professional |technical assistance to Outstanding
development program for Career Stage IV |teachers
(Distinguished Proficient Teacher)
24 hours of training in any of or a
cumulative of the following: Curriculum, |5 years teaching
Pedagogy, Subject Specialization and 16 experience and 4 8 Distinguished
Master's degree in Education, or |hours of training in Instructional years relevant p—— NCOIs at Very
Master Teacher V 09 78 162.00 Educational Leadership, or Supervision acquired within the last 5 experience in RA 1080, as amended 21 ésonlxsgt;shcd Satisfactory and 8
(Secondary) d ' Educational Management, or years; instructional (Teacher-Secondary) Outstanding Distinguished
relevant subject or learning area |or supervision and NCOls at
Completion of NEAP-requisite professional |technical assistance to Outstanding
development program for Career Stage IV |teachers
(Distinguished Proficient Teacher)
RA 1080, as amended
(Teacher-Secondary) for
24 hours of training in any of or a permanent appointments
cumulative of the following: Curriculum,
Master Teacher , ; ; Gt g
1{Senior High Master's degree in relevant Pedagogy, Subject Specialization and 8 None required )
strand/subject plus 18 hours of training in Instructional 5 experience in for provisional Atleast 8 Proficient
School Master Ject p & ; B NCOIs at Very
rofessional units in Education |Supervision acquired within the last 5 teaching or indust and 21 Proficient COls SRk RSl
Teacher 18 51,304.00 |P e o Satisfactory and 8
. e years; work in relevant contractual at Outstanding P
Academic Track . 4 i Proficient NCOIs at
siid Core Master's degree in relevant or strand/subject appointments Outstanding
: strand/subject Completion of NEAP-requisite professional lmust pass the
Subjects) e
development program for Career Stage III LET within 5

(Highly Proficient Teacher)

years after the

date of first
hiring




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay | Monthly Salary
Title, if applicable) Grade
Education Training Experience Eligibility [ele) § NCOI
RA 1080, as amended
(Teacher-Secondary) for
24 hours of training in any of or a 5 experience in permanent appointments
M Teach cumulative of the following: Curriculum, teacﬁing ox Indywiiy
1 ;ste.r ﬁ.c er Master's degree in relevant Pedagogy, Subject Specialization and 8 otk relavant None required Atleast5 Highly
{Saruar High strand/subject plus 18 hours of training in Instructional stoanil/subjset snd i for provisional ALl —— Proficient COIs at
Pchioel Kaster professional units in Education  [Supervision acquired within the last 5 o : and cast 1BV Very Satisfactory
Teacher II 19 56,390.00 gears; year experience in sontiastual Proficient CQIs at and & Highly
fesnomic Tamals Master's degree in relevant or ' mstrucfpnal d appointments Oxeanding Proficient NCOIs
and Core strand/subject Completion of NEAP-requisite professional |5 bo o0 2T lmust pass the at Outstanding
s development program for Career Stage III e LET within 5
; : teach
(Highly Proficient Teacher) eachers years after the
date of first
hiring
RA 1080, as amended
(Teacher-Secondary) for
24 hours of training in any of or a 5 experience in permanent appointments
M Teach cumulative of the following: Curriculum, teaclr-;i o8 kit
ma;ter. e:;; er Master's degree in relevant Pedagogy, Subject Specialization and 8 <eoile i?lgreleva.nt None required 8 Highly proficient
. (h er;li;‘ igh strand/subject plus 18 hours of training in Instructional T for provisional I COls at Very
AN ICRNES professional units in Education  [Supervision acquired within the last 5 i . and ;Y Satisfactory and 8
Teacher III 20 62,967.00 cars: years experience in sonteactual Proficient COlsat | "1 ghly Proficient
Academic Track ‘ Y ’ instructional p Outstanding NCOI
Master's degree in relevant or i appointments s at
and Core : < s ; supervision and Outstanding
s strand/subject Completion of NEAP-requisite professional s ; lmust pass the
Subjects) development program for Career Stage IV BiciRTiGal SBAR AN U LET within 5
S . teach
(Distinguished Teacher) cachers years after the
date of first
hiring
RA 1080, as amended
(Teacher-Secondary) for
24 hours of training in any of or a 5 experience in permanent appointments
M Teach cumulative of the following: Curriculum, teacll:l)in S —
aster teacher Master's degree in relevant Pedagogy, Subject Specialization and 16 e Y |None required Atleast 5
IV(Senior High ; e . work in relevant cai Distinguished
strand/subject plus 18 hours of training in Instructional . for provisional
School Master fessional units in Educati S sion acquired within the last 5 strand/subject and 3 srid At least 10 NCOIs at Very
Teacher IV 21 70,013.00 professional units in Bducation upexjwm B acq years experience in S — Distinguished COls| Satisfactory and &
Academic Track Master's d in rel ¢ e instructional sppointments at Outstanding Distingulshed
aster's degree in relevan or . NCOIs at
: : : s ; supervision and
;ﬁ%j:;)::] strand/subject Completion of NEAP-requisite professional te:hnic a1 assistarice to lmust pass the Outstanding
development program for Career Stage IV LET within 5

(Distinguished Teacher)

teachers

years after the
date of first
hiring




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay | Monthly Salary
Title, if applicable) | Grade
Education Training Experience Eligibility coIl NCOI
RA 1080, as amended
(Teacher-Secondary) for
24 hours of training in any of or a T permanent appointments
Master Teacher . eumslniivsial t.he follow:in.g: C.u s teaclzing or industry 5
ViSenior High Master's degree in relevant Pedagogy, S.uI.)JecF Spec1al1za.lt1on and 16  oletin relevant None required 8 Distinguished
strand/subject plus 18 hours of training in Instructional : for provisional o NCOIs at Very
School Master ofasaional afitsin Educat S i ired within the last 5 strand/subject and 4 d 21 Distinguished | . Ty
Teacher V 292 78,162.00 pr sional units in Education upervision acquired within the las years experience in an COls at Sauéfa'cton" and 8
Academic Track . bl instructional contr'actual Outstanding i oo
and Core Master's degree in relevant or . - . R appointments NCOIs at
Subjects) strand/subject Completion of NEAP-requisite professional techmical assistance o lmust pass the Outstanding
development program for Career Stage IV teachiais LET within 5
(Distinguished Teacher) years after the
date of first
hiring
Z7F TIOUTS Of
relevant
training in
Music, or Arts,
or Fine Arts, or 5 years relevant
Master's degree in Music, or Arts, Intenor. Design, e RA 1080, as amended
or Architecture, or Theatre, or teaching or
2 . Performing industry work in (anches Seeansaty] for
Fme. Arts, or Interior fts, or Medin any of permanent appointments
Deslgn, or Arts, or the .
Master Teacher e Literature, or following fields: i re.qt‘nred 1 :
I(Senior High Theatre,' or Fashion ’ Music, Arts, Fine fot punsisionel AtNe(éll(S)tl:3 al:r ci;i:::nt
School Master 18 51,304.00 Perfgrmmg Ats, or Design, Photography Arts I’nteriér — 21 Proficient COls | o i ctory and 8
Teacher I Arts Mndimaateor or other allied ’ Design, FORMRELIN atOutstanding | p;icient NCOIs at
and Design Track) Literature, oo S courses under Architecture, appeintmenta Outstanding
Design, or Tevaxit THestre lmust pass the
Photography, or £e ; % LET within 5
: strand/subject Performing Arts,
other allied courses aind Bihstics of Media Arts years after the
plus 18 professional sralning o Literature d date of first
- . 5 sk
units in Education Instrivctional Photography, or hiring
Supervision other allied fields
acquired within
the last 5

years;




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay | Monthly Salary
Title, if applicable) | Grade
Education Training Experience Eligibility CoI NCOI
ZF TIOUTS of
relevant
S 5 years relevant
training in experience in
Music, or Arts, pert
. teaching or
or Fine Arts, or ¥ .
Interior Desi industry work in
Master's degree in Music, or Arts, : en, any of RA 1080, as amended
or Architecture, or Theatre, or
or ; the (Teacher-Secondary) for
. . Performing : s
Fine Arts, or Interior ’ following fields: permanent appointments
. Arts, or Media ; .
Design, or Music, Arts, Fine
Architecture, or SV, Arts, Interior None required 5 M
Master Teacher Sam——— ’ Literature, or Desi, for provisional Atleast 5 Highly
II(Senior High i Fashion oy P At least 10 Highly Frohoeat L Ols dc
Performing Arts, or ; Architecture, and . 7| Very Satisfactory
School Master 19 56,390.00 K Design, Photography, Proficient COIs at ? : !
Teacher I Arts Media Arts, or ot othes allied Theatre, contractual Bustanding and 5 Highly
il Dol Tiraal) Literature, or Fashion courses under Performing Arts, appointments ) Proficient NCOls
en Design, or Media Arts, lmust pass the at Outstanding
relevant . i
Photography, or y Literature, LET within 5
; strand/subject
other allied courses a1 8 histits of Photography, or years after the
plus 18 professional . other allied fields and |date of first
units in Education & 1 year experience in  |hiring
Instructional ’
. Instructional
Supervision o
; S5 Supervision and
acquired within . .
technical assistance to
the last S
teachers
years;
25 TIOUTS Of
relevant
A S years relevant
train ng i experience in
Music, or Arts, xpet
; teaching or
or Fine Arts, or 5 ;
Interior Dest industry work in
Master's degree in Music, or Arts, . en, any of RA 1080, as amended
or Architecture, or Theatre, or
or : the (Teacher-Secondary) for
: ; Performing . . .
Fine Arts, or Interior 5 following fields: permanent appointments
: Arts, or Media . .
Design, or Music, Arts, Fine
Architecture, or Auts, of Arts, Interior None required :
Master Teacher Theatre. or ’ Literature, or Desi’ for rov?sional 8 H‘lghly proficient
III(Senior High . Fashion 0, P 21 Highly C OISt ey
Performing Arts, or . Architecture, and : Sy Satisfactory and 8
School Master 20 62,967.00 ; Design, Photography, Proficient COls at : Ehy
Media Arts, or i Theatre, contractual . Highly Proficient
Teacher III Arts " ; or other allied . : Outstanding NCOIs at
and Design Track] Literature, or Fashion - Performing Arts, appointments s a
Design, or —— Media Arts, 1lmust pass the Outstanding
Photography, or ’ Literature, LET within 5
. strand/subject
other allied courses and 8 hours of Photography, or years after the
plus 18 professional . other allied fields and |date of first
S 5 training in B p e
units in Education 3 2 years experience in |hiring
Instructional .
g Instructional
Supervision 4
: (g s Supervision and
acquired within 3 :
technical assistance to
the last 5

years;

teachers




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay | Monthly Salary
Title, if applicable) Grade
Education Training Experience Eligibility [ole ) NCOI
Z% NIOUTS Of
relevant
tradning b S years relevant
Music, or Arts, SEpenice.n
: teaching or
or Fine Arts, or . .
Interior Design it et
Master's degree in Music, or Arts, . ’ any of RA 1080, as amended
or Architecture, or Theatre, or
or Ferforming the (Teacher-Secondary) for
Fine Arts, or Interior nits. op Media following fields: permanent appointments
Design, or Arts’ oy Music, Arts, Fine
Architecture, or e Arts, Interior None required At least 5
Master Teacher Literature, or : 5 Distinguished
I¥{Senior High Theatre, or Fashion Design, for provisional S Neo! gu v
3 : eas >Ols at Very
School Master 21 7o,058.00 |Foriorming Acty; o Design, Photography, Architacture, el Distinguished COIs| Satisfactory and 5
Teacher IV Arts Medla Artay or . or other allied Theatre,A contr'actua.l at Outstanding Distingulshed
and Design Track) Literature, or Fashion . Performing Arts, appointments NCOIs at
en Design, or o — Media Arts, lmust pass the Outstanding
Photography, or strand fsulject Literature, LET within 5
other allied courses and 8 houri of Photography, or years after the
plus 18 professional aininin other allied fields and |date of first
units in Education Instrucgtion - 3 years experience in |hiring
Supervision Instructional
pel . Supervision and
acquired within ; :
the last 5 technical assistance to
earl teachers
i
2H5 TOUTS or
relevant
-y S years relevant
Music, or Arts, expenence n
. teaching or
or Fine Arts, or " :
8 : Interior Design iidustry werk in
Master's degree in Music, or Arts, 4 ’ any of RA 1080, as amended
or Architecture, or Theatre, or
or - the (Teacher-Secondary) for
Fine Arts, or Interior Arts. or Media following fields: permanent appointments
Design, or Arts’ or Music, Arts, Fine
Master Teacher ,‘?;(;};Itiicf:e’ - Literature, or gx;tssi,glstenor 2‘?;}_:3&1;:::1 8 Distinguished
ViSesior Hi 3 . 811, o 4 ¢ NCOIs at Very
(Senior High Pasforming Avbs, o Fi asltuon Architectus, and 21 Distinguished Satiamictory and. 8
School Master 22 78,162.00 ; Design, Photography, COIs at S
Teacher V Arts Media Arts, or or other allied Theatre, contractual Chatstanding Distinguished
i, Demian Trasli Literature, or Fashion courses under Performing Arts, appointments NCOIs at
& Design, or relevant Media Arts, 1must pass the Outstanding
Photography, or s fichjagt Literature, LET within 5
other allied courses aiid 8 houri of Photography, or years after the
plus 18 professional trainine i other allied fields and |date of first
units in Education Instrucgtion Al 4 years experience in |hiring
Supervision Instructional
Pe: . Supervision and
acquired within : .
the/last 5 technical assistance to

years;

teachers




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay | Monthly Salary
Title, if applicable) Grade
Education Training Experience Eligibility CcoIl NCOI
24 hours oftraining in Curriculum and
Instructional of relevant Field(s) under
Sports Track 8 hours of RA 1080, as amended
training in (Teacher-Secondary) for
Instructional permanent appointments
Supervision
Master Teacher arquiEed within 5 years experience in Newe requirad i
: . Master's degree in relevant field(s)|the last 5 Jears expe for provisional At least 8 Proficient
I(Senior High teaching or industry . NCOIs at Very
under Sports Track years; : and 21 Proficient COls . b
School Master 18 51,304.00 . work in the relevant ; Satisfactory and 8
plus 18 professional or . contractual at Outstanding :
Teacher I Sports M : : field(s) under Sports ; Proficient NCOIs at
units in Education Completion of appointments ;
Track) 0 Track Outstanding
NEAPrequisite lmust pass the
professional LET within 5
development years after the
program for date of first
Career Stage IlI (Highly hiring
Proficient
Teacher)
24 hours oftraining in Curriculum and
Instructional of relevant Field(s) under
Sports Track 8 hours of RA 1080, as amended
training in (Teacher-Secondary) for
Instructional S years experience in |permanent appointments
Supervision teaching or industry
Mester Toachas ) . acquired within xyork in the relevant [None reggired Atleast 5 Highly
. 2 Master's degree in relevant field(s)|the last 5 field(s) under Sports |for provisional ) Proficient COls at
Hipenior High under Sports Track years; Track and 1 year and Anlsans 10 Highty Very Satisfactory
School Master 19 56,390.00 ; ¢ : : Proficient COls at ety
Teacher I Sports plus 18 professional or experience in contractual Outstandiog and 5 Highly
Track) units in Education Completion of istructional appointments Proficient NCOIs
NEAPrequisite supervision and 1must pass the &t Qutsianding
professional technical assistance to |LET within 5
development teachers years after the

program for

Career Stage III (Highly
Proficient

Teacher)

date of first
hiring




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay | Monthly Salary
Title, if applicable) | Grade
Education Training Experience Eligibility CoI NCOI
24 hours oftraining in Curriculum and
Instructional of relevant Field(s) under
Sports Track 8 hours of RA 1080, as amended
training in (Teacher-Secondary) for
Instructional 5 years experience in |permanent appointments
Supervision teaching or industry
o— —— ‘ . acquired within Work in the relevant None regxfired 8 Highly proficient
’ . Master's degree in relevant field(s)|the last 5 field(s) under Sports  |for provisional COIs at Very
I1I(Senior High 21 Highly =
under Sports Track years; Track and 2 years and . Y Satisfactory and 8
School Master 20 62,967.00 A : A Proficient COls at : iy e
Teacher HI Sports plus 18 professional or experience in contractual Outstanding Highly Proficient
Track) units in Education Completion of istructional appointments NCOIs at
NEAPrequisite supervision and lmust pass the Outstanding
professional technical assistance to |LET within 5
development teachers years after the
program for date of first
Career Stage IlI (Highly hiring
Proficient
Teacher)
24 hours oftraining in Curriculum and ?I‘:alcise(::;: c:::fnd;a?or
Instructional of relevant Field(s) under & vess capetisnes i |persanent o o;rfments
Sports Track 16 hours of year pe P PP
training in teaching or industry
Master Teacher Instrucgtion al work in the relevant |None required Atleast 5
IV(Senior High Master's degree in relevant field(s) Supervision field(s) under Sports  |for provisional Aty i NDQlSOﬂIn‘S‘J‘S‘?Cd
eas COls at Very
School Master 21 70,013.00 ulndei 83p°r§,s Tr.ad;l acquired within Track and 3 years andt seval Distinguished COls| Satisfactory and 5
Teacher 1V Sports plus 18 prolession the last 5 SHEperisrice il s at Outstanding Distingulshed
units in Education istructional appointments
Track) years; . NCOIs at
or g supervision gnd lmust' pass the Outstanding
Completion of NEAP-requisite professional technical assistance: to|LET within 5
teachers years after the
development program for Career Stage IV ;
e g date of first
(Distinguished Teacher) e
hiring
24 hours oftraining in Curriculum and ?I‘j:alciseo-’ Sa;sC:;n:nde? .
Instructional of relevant Field(s) under . —— ermanlo;nt N oi‘:{r)ne;ts
Sports Track 16 hours of year pe p PP
P teaching or industry
Hmmagm work in the relevant  |None required T
Master Teacher ) . . Instructional . au 8 Distinguished
. . Master's degree in relevant field(s) e field(s) under Sports |for provisional ) ) NCOIs at Very
V(Senior High Supervision 21 Distinguished ; 3
under Sports Track § 2 Track and 4 years and . Satisfactory and 8
School Master 22 78,162.00 : acquired within ; ; COIs at e
plus 18 professional experience in contractual . Distinguished
Teacher V Sports e . the last 5 : : : Outstanding ;
Track) units in Education care: istructional appointments NCOIs at
z N 2 supervision and lmust pass the Outstanding
technical assistance to |LET within 5

Completion of NEAP-requisite professional
development program for Career Stage IV
(Distinguished Teacher)

teachers

years after the
date of first
hiring




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay | Monthly Salary
Title, if applicable) Grade
Education Training Experience Eligibility Co1 NCOI
National Certificate(NC) II and Trainer's (Tealc(})xse?—,saescon : nde? .
Methodology Certificate(TMC) in relevant e tjr)nec;ts
technical-vocational course(s) in the area of| P ppom
Master Teacher specialization ST
I(Senior High Master's degree in relevant field(s)|or 5 years experience in for prov?sion al At Teasta Proficient
School Master under the strand/area of Completion of teaching or industry . NCOIs at Very
R =i ¢ 3 and 21 Proficient COIs . s
Teacher I 18 51,304.00 |specialization NEAPrequisite experience in relevant conteactial e Satisfactory and 8
Technical plus 18 professional professional strand/area of R € | Proficient NCOIs at
Vocational Track units in Education development specialization PP Outstanding
lmust pass the
(TVL)) program for i
Career Stage IlI (Highly LEE within 5
. years after the
Proficient s
date of first
Teacher) e
hiring
National Certificate(NC) II and Trainer's I(The‘alc(l?lse(:-’ hher “df‘fior
Methodology Certificate(TMC) in relevant . ary
i . . 5 years experience in |permanent appointments
technical-vocational course(s) in the area of] , "
. teaching or industry
il epesisismiion experience in relevant |None required ;
II{Senior High Master's degree in relevant field(s)|or strpan d/area of for rov?sion ol Atleast 5 Highly
School Master under the strand/area of Completion of enecialization: sad 1 1am dp At least 10 Highly lv‘ Dﬁ%"ﬂf ?OIS a't
Teacher II 19 56,390.00 |specialization NEAPrequisite P P Proficient COls at | * o) Catstactory
F ; . year experience in contractual Y and 5 Highly
Technical plus 18 professional professional ; ’ : Outstanding fici
; e it A instructional appointments Proficient NCOIs
Vocational Track units in Education development P af Dutatanidii
supervision and lmust pass the ]
(TVL)) program for g . o
- technical assistance to |[LET within 5
Career Stage IlI (Highly
. teachers years after the
Proficient -
date of first
Teacher) S
hiring
National Certificate(NC) II and Trainer's (Tealc(:lig-’ Sae scondende?or
Methodology Certificate(TMC) in relevant ; ; ary)
g . . 5 years experience in |permanent appointments
technical-vocational course(s) in the area of] ; :
el teaching or industry
Master Teacher specialization I A I | ) )
1II(Senior High Master's degree in relevant field(s)|or o i nemequL; 8 Highly proficient
. strand/area of for provisional COls at Very
School Master under the strand/area of Completion of specialization: and 2 |and 21 Highly Sutish a8
Teacher III 20 62,967.00 |specialization NEAPrequisite P S Proficient COls at usfactory an
: . ; years experience in contractual 5 Highly Proficient
Technical plus 18 professional professional : ¢ . Outstanding
N s : instructional appointments NCOIs at
Vocational Track units in Education development e Outstandin,
(TVL)) rogram for supervision and lmust pass the ]
prog technical assistance to |LET within 5

Career Stage IlI (Highly
Proficient
Teacher)

teachers

years after the
date of first
hiring




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay | Monthly Salary
Title, if applicable) | Grade
’ Education Training Experience Eligibility CoI NCOI
RA 1080, as amended
(Teacher-Secondary) for
5 years experience in |permanent appointments
Maister Teackiss National Certificate(NC) II and Trainer's teaching or industry
z . i ’ 5 Methodology Certificate(TMC) in relevant |experience in relevant |None required At least 5
IV(Senior High Master's degree in relevant field(s) ) ; i th o Distinguished
technical-vocational course(s) in the area of|strand/area of for provisional
School Master under the strand/area of . specialization; and 3 |and At least 10 NCOIs at Very
Teacher IV 21 70,013.00 |specialization P SR tastial Distinguished COIs| Satisfactory and 5
Technical plus 18 professional 2 . iy : years expensnce in N at Outstanding Distingulshed
Vocational Track siniite i Edacation Completion of NEAP-requisite professional |instructional appointments NCOIs at
(TVL) deye!opmgnt program for Career Stage IV |supervision a.nd lmust. pass the Outstanding
(Distinguished Teacher) technical assistance to [LET within 5
teachers years after the
date of first
hiring
RA 1080, as amended
(Teacher-Secondary) for
5 years experience in |permanent appointments
Mastes Taaskss National Certificate(NC) II and Trainer's teaching or industry
; A . . Methodology Certificate(TMC) in relevant  |experience in relevant |None required 8 Distingii
d ’ N : - guished
V{Seniar High Magter'sdegree in relavant fisld(s) technical-vocational course(s) in the area of|strand/area of for provisional NCOIs at Very
School Master under the strand/area of alizati alization: and 4 d 21 Distinguished - i
Teacher V 29 78 162.00 alizati specialization specialization; an an coIl Satisfactory and 8
eacher 162, specialization ; ; s at Sy
Technical 18 18 picfassional or years experience in contractual Outstandirig Distinguished
- pus 15 p : Completion of NEAP-requisite professional |instructional appointments NCOIs at
Vocational Track units in Education e Outstanding
(TVL)) development program for Career Stage IV |supervision and lmust pass the
(Distinguished Teacher) technical assistance to |LET within 5

teachers

years after the
date of first
hiring




ENCLOSURE 5

QUALIFICATION STANDARDS AND PERFORMANCE REQUIREMENTS

Position Title

Salary/

Qualification Standards

PERFORMANCE REQUIREMENTS

(Parenthetical Job/ Pay Ms:tmy
Title, if applicable) | Grade ey
Education Training Experience Eligibility COoI1 NCOI
pe;

- Bachelor's degree in Education; or Bachelor's degree in |8 hours of training in any of or a cumulative of . RA 1080, as amended At least 6 Proficient| At least 4 proficient
TEACHER II - a 1 year teaching P
(Elementary) 12 32,245.00 |relevant subject or learning area with at least 18 the following: Curriculum, Pedagogy, Subject A — (Teacher-Elementary/ COIs at Very NCOIs at Very

Fntary professional units in Education Specialization acquired within the last 5 years pe . Secondary) Satistfactory Satisfactory
Teacher III Bachelor's degree in Education; or Bachelor's degree in |16 hours of training in any of or a cumulative e RA 1080, as amended At least 12 At least 8 proficient
Blementary) 13 34,421.00 |relevant subject or learning area with at least 18 of the following: Curriculum, Pedagogy, Subject yex iarics 8 (Teacher-Elementary/ Proficient COIs at NCOlIs at Very

- professional units in Education Specialization acquired within the last 5 years L Secondary) Very Satistfactory Satisfactory
16 hours of training in any of or a cumulative
. e L , . |of the following: Curriculum, Pedagogy, Subject ;
Teacher IV Bachelor's dt'egree in Edu'cauon, or Bachelor s degree in Specialization acquired within the last 5 years 4 years-teaching RA 1080, as amended 21 Proficient COIs 16 proficient NCOIs
. 14 37,024.00 |[relevant subject or learning area with at least 18 s - k ; (Teacher-Elementary/ at Very 3
(Elementary) s g % or Completion of NEAP-requisite professional experience 3 at Very Satisfactory
¥ professional units in Education Secondary) Satistfactory h
development progam for Career Stage 11 *
(Proficient Teacher)
24 hours of training in any of or a cumulative
Bachelor's degree in Education; or Bachelor's degree in - "h? f?uo‘fvmg: Cu.rncul\‘xm: Pedagogy, Subject . RA 1080, as amended At least 6 Proficient| At least 4 Proficient
Teacher V 15 40.208.00 |relevant subi . " Specialization acquired within the last 5 years 3 years teaching : )
i A 5 ject or learning area with at least 18 ; i g 3 (Teacher-Elementary/ COls at NCOIs at
(Elementary) y i 3 5 or Completion of NEAP-requisite professional experience . .
professional units in Education Secondary) Outstanding Outstanding
development progam for Career Stage II
(Proficient Teacher)
24 hours of training in any of or a cumulative At least4 proficient
Teacher VI Bachelor's degree in Education; or Bachelor's degree in gf ﬂ:ﬂg’;)ﬁfﬁ:;z%ﬁnpeﬂ?:ﬁgjss‘;;zjre:t 4 vesrsteactin RA 1080, as amended At least 12 NCOIs at Very
(Elementary) 16 43,560.00 |relevant subject or learning area with at least 18 szom letiog of(;JE AP fetiiits Brofessionil N & eﬁénce g (Teacher-Elementary/ Proficient COIs at | Satisfactory and 4
Ty professional units in Education P 4 i = Secondary) Outstanding Proficient NCOIs at
development progam for Career Stage 11 Gutstanidio
(Proficient Teacher) e
32 hours of training in any of or a cumulative At least 6 profisient
Teacher VII Bachelor's degree in Education; or Bachelor's degree in gf g;;%s;:iccsgésu‘iﬁ;:ﬁ:iasgzgst?re:t P —— RA 1080, as amended At least 18 NCOIs at Very
(Elementary) 17 47,247.00 |relevant subject or learning area with at least 18 of éom S f(}\IF APt rofessi()), o e SR aTiATGE & (Teacher-Elementary/ Proficient COls at | Satisfactory and 6
R professional units in Education P - 4 P pe Secondary) Outstanding Proficient NCOIs at

development progam for Career Stage II
(Proficient Teacher)

Outstanding




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay Ms‘:!;tmy
Title, if applicable) | Grade ary
Education Training Experience Eligibility CoI1 NCOI
TEACHER II - ' Bachelor's dtfgrct: in bdu'cauon; or .Bacl\clor s degree in |8 hours of tra.umxg‘m any of or a cmuulagvc of 1 year teachi RA 1080, as amended At least 6 Proficient| At least 4 proficient
(SECONDARY) 12 32,245.00 |relevant subject or learning area with at least 18 the following: Curriculum, Pedagogy, Subject experience (Teacher- Secondary) COlIs at Very NCOIs at Very
professional units in Education Specialization acquired within the last 5 years pe . . Satistfactory Satisfactory
Teacher III Bachelor's d;gree in Eduf:ahon; or Bachelor s degree in |16 hours of l.ralm‘ng m any of or a cum ulanw{e § years teachig RA. 1080, 48 amended At.'least 12 At least 8 proficient
(SECONDARY) 13 34,421.00 |relevant subject or learning area with at least 18 of the following: Curriculum, Pedagogy, Subject . expetisnios (Teacher- Secondary) Proficient COIs at NCOIs at Very
professional units in Education Specialization acquired within the last 5 years L : 24 Very Satistfactory Satisfactory
16 hours of training in any of or a cumulative
. . . . . |of the following: Curriculum, Pedagogy, Subject .
Teacher IV Bachelor's d(?gree m Edl{ca0011, or .Bachelor sidegreedi Specialization acquired within the last 5 years 3 years teaching RA 1080, as amended el el 16 proficient NCOls
14 37,024.00 |relevant subject or learning area with at least 18 . : ' ; . at Very 5
(Secondary) 5 so ; or Completion of NEAP-requisite professional experience (Teacher- Secondary) ; : at Very Satisfactory
professional units in Education : Satistfactory N -
development progam for Career Stage II
(Proficient Teacher)
24 hours of training in any of or a cumulative
; o A ; . |of the following: Curriculum, Pedagogy, Subject : :
Teacher V Bachelor's dggree in }:,du'cauon. or Eachelor s degree in Specialization sicquired within: the kst 5 years 3 years:feaching RA 1080, as amended At least 6 Proficient| At least 4 Proficient
15 40,208.00 |relevant subject or learning area with at least 18 i s b N 7 COIs at NCOIs at
(Secondary) - i : or Completion of NEAP-requisite professional experience (Teacher- Secondary) i :
professional units in Education . Outstanding Outstanding
development progam for Career Stage II
(Proficient Teacher)
24 he f training i f lati ;
e Actast 4 prfiiens
Teacher VI ) Hachelord d(‘egree 1 Edu.catlon; of Bachelor slsgrepan Specialization acquired within the last 5 years 4 years teaching RA 1080, as amended At.least L N(.:O[S at Very
(Secondary) 16 43,560.00 |relevant subject or learning area with at least 18 ot Coripblétion of NEAP-feqisits srofessisnal  Expetetie (Teacher- Secondary) Proficient COls at | Satisfactory and 4
L professional units in Education L q P pe g Outstanding Proficient NCOIs at
development progam for Career Stage II s
i Outstanding
(Proficient Teacher)
32 hours of training in any of or a cumulative 5
of the following: Curriculum, Pedagogy, Subject Atleasto proficient
Bachelor's degree in Education; or Bachelor's degree in e . s . . At least 18 NCOls at Very
Teacher VII . . . Specialization acquired within the last 5 vears 4 years teaching RA 1080, as amended . . i
5 17 47,247.00 |relevant subject or learning area with at least 18 « . B . Proficient COIs at | Satisfactory and 6
(Secondary) rofessional units in Education or Completion of NEAP-requisite professional experience (Teacher- Secondary) Outstandi Proficient NCOIs at
P development progam for Career Stage II ng ey
: Outstanding
(Proficient Teacher)
Bachelor's degree in Education; or Bachelor's degree in
relevant subject or learning area with at least 18
professional units in Education; or any Bachelor's
= degree with at least 6 units towards Master's degree in . :
TEACHER II : ALt . A, . .
: (Sertior the relevant strand/subject plus 18 professional units |8 hours of training in any of or a cumulative of L yeaf experience I RA 108,0 At least 6 Proficient| At least 4 proficient
High School Teacher . . . o . . teaching or industry (TEACHER - .
I Acadannic Track 12 32,245.00 |in education the following: Curriculum, Pedagogy, Subject Stk An e Tevant SECONDARY) for COIs at Very NCOIs at Very
) Specialization acquired within the last 5 years Satistfactory Satisfactory

and Core Subjects)

Bachelor's degree with a major in the relevant
strand /subject; or any Bachelor's degree with at least
6 units towards Master's degree in the relevant
strand/subject

subject/strand

permanent appointments




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay Msonthly
Title, if applicable) | Grade y
Education Training Experience Eligibility [ole) 8 NCoOI
Bachelor's degree in Education; or Bachelor's degree in
relevant subject or learning area with at least 18
professional units in Education; or any Bachelor's
s degree with at least 12 units towards Master's degree in < 5
H.ACHER I (Senior the relevant strand/subject plus 18 professional units |16 hours of training in any of or a cumulative 2y cars expe‘nencc m ey At least 12 At least 8 proficient
igh School Teacher 7 R < L . ) : teaching or industry (TEACHER - .
IR 2 13 34,421.00 |in education of the following: Curriculum, Pedagogy, Subject : Proficient COIs at NCOIs at Very
- Academic Track B =i . e work in relevant SECONDARY) for 2 : 4
and Core Subjests) Specialization acquired within the last 5 years subject/strand i — Very Satistfactory Satisfactory
Bachelor's degree with a major in the relevant ) P AL appol S
strand /subject; or any Bachelor's degree with at least
12 units towards Master's degree in the relevant
strand/subject
R.A. 1080
Bachelor's degree in Education; or Bachelor's degree in g}? (?(():;{gﬁ}q &
relevant subject or learning area with at least 18 o t 1) oL teRt
professional units in Education; or any Bachelor's 16 hours of training in any of or a cumulative ﬁe S ngom b
" degree with at least 18 units towards Master's degree in|of the following: Curriculum, Pedagogy, Subject A . One Teqir
TEACHER IV (Senior f : . A : = 3 years experience in for provisional 5
3 the relevant strand/subject plus 18 professional units |Specialization acquired within the last 5 years ¢ . 21 Proficient COIs . =
High School Teacher 14 37.024.00 |in education g teaching or industry and Very 16 proficient NCOIs
IV- Academic Track e ' X . - . work in relevant contractual a} Iy at Very Satisfactory
. Completion of NEAP-requisite profeesional . . Satistfactory N :
and Core Subjects) . s - subject/strand appointments N
Bachelor's degree with a major in the relevant development program for Career Stage II TRt haE T
strand /subject; or any Bachelor's degree with at least | (Profecient Teacher) LETu\sv' t]:;a s_ ©
18 units towards Master's degree in the relevant o
strand /subject yeacs affer the
date of first
hiring
R.A. 1080
Bachelor's degree in Education; or Bachelor's degree in g;f’ég;{gﬁé f
relevant subject or learning area with at least 18 ; — :] or —
professional units in Education; or any Bachelor's 24 hours of training in any of or a cumulative g mel r:n. egpom s
TEACHER V (Senior degree with at least 24 units towards Master's degree in|of the following: Curriculum, Pedagogy, Subject Giyearsiexperifnce roon o quire I
H'l } ) the relevant strand/subject plus 18 professional units | Specialization acquired within the last 5 years m pe . St At least 6 Proficient| At least 4 Proficient
igh School Teacher < . teaching or industry and
v . 15 40,208.00 |in education or 3 COls at NCOls at
- Academic Track . . . work in relevant contractual " :
3 Completion of NEAP-requisite profeesional A : Outstanding Outstanding
and Core Subjects) ¥ = _ subject/strand appointments
Bachelor's degree with a major in the relevant development program for Career Stage II P s th
strand/subject; or any Bachelor's degree with at least  |(Profecient Teacher) L;El)'l]‘ st p] a}sss =
24 units towards Master's degree in the relevant -
. years after the
strand/subject

date of first
hiring




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay Mso:;:zy
Title, if applicable) | Grade
Education Training Experience Eligibility CoIl NCOI
R.A. 1080
Bachelor's degree in Education; or Bachelor's degree in AOLER -
: . ; SECONDARY) for
relevant subject or learning area with at least 18 e
professional units in Education; or any Bachelor's 24 hours of training in any of or a cumulative ﬁone requiregpo
TEACHER VI (Senior degree with at least 30 u‘mts towards Maste.r s degree. in|of the} f9110wl_ ing: Curnculu'm , Pedagogy, S'ub]ect 4 yeurs experience it for provisional’ At least 4 proficient
e the relevant strand/subject plus 18 professional units | Specialization acquired within the last 5 years . . At least 12 NCOIs at Very
High School Teacher i i teaching or industry and i . .
p 16 43,560.00 |in education or ~ . Proficient COls at | Satisfactory and 4
VI- Academic Track = 5 " . work in relevant contractual R .
and Core Subjects) Completion of NEAP-requisite profeesional subject/strand appointments Outstanding Proficient NCOIs at
) Bachelor's degree with a major in the relevant development program for Career Stage 11 ) ppo Outstanding
p i p & 1must pass the
strand/subject; or any Bachelor's degree with at least | (Profecient Teacher) Al
3 1 3 LET within 5
30 units towards Master's degree in the relevant } i
strand/subject yearsaflebthe
date of first
hiring
R.A. 1080
Bachelor's degree in Education; or Bachelor's degree in (TEACHER -
] 3 g SECONDARY) for
relevant subject or learning area with at least 18 ANSTE Aopoibtments
professional units in Education; or any Bachelor's 32 hours of training in any of or a cumulative ll\}f)ne ‘e mregpo
< degree with at least 36 units towards Master’'s degree in|of the following: Curriculum, Pedagogy, Subject " i au At least 6 proficient
TEACHER VII {Senior s - . I 2 R, 4 years experience in for provisional®
. the relevant strand/subject plus 18 professional units |Specialization acquired within the last 5 years 5 = At least 18 NCOIs at Very
High School Teacher 5 " teaching or industry and : ;
. 17 47,247.00 |in education or . ; Proficient COls at | Satisfactory and 6
VII- Academic Track . _— . work in relevant contractual 5 ;
and Core Subjects) Completion of NEAP-requisite profeesional subject/strand AnTintents Outstanding Proficient NCOIs at
) Bachelor's degree with a major in the relevant development program for Career Stage II ) lﬁap:s tpass ﬁle Outstanding
strand /subject; or any Bachelor's degree with at least | (Profecient Teacher) - pa
i . . LET within 5
36 units towards Master's degree in the relevant
strand/ subject years after the
] J date of first
hiing
R.A. 1080
Bachelor's degree in Music, or Arts, or Fine Arts, or 1y reat relev'am . i
. p Y experience in teaching [SECONDARY) for
Interiar Desigry; s hrchi e, or Theatre, or or industry work in any |permanent appointments
Performing Arts, or Media Arts, or Literature, or 8 hours of relevant training in Music, or Arts, try . v P . Ppo
. £ 5 ; s " ; of the following fields: None required
. Fashion Design, or Photography, or other allied courses |or Fine Arts, or Interior Design, or Architecture, 3 X =,
TEACHER II (Senior ! == 5 : ” " Music, Arts, Fine Arts, |for provisional® . .
. plus 18 professional units in Education; or any or Theater, or Performing Arts, or Media Arts, ” 4 At least 6 Proficient| At least 4 proficient
High School Teacher 3 - P 5 : 3 Interior Design, and
p 12 32,245.00 |Bachelor's degree plus Diploma/ Certificate of or Literature, or Fashion Design, or s 4 COls at Very NCOIs at Very
II- Arts and Design o . Architecture, Theatre, contractual : . »
Completion in any of the relevant fields, and 18 Photography, or other allied courses under . : 3 Satistfactory Satisfactory
Track) 9 s ” . . i Performing Arts, Media |appointments
professional units in Education relevant strand /subject acquired within the p
Arts, Literature, 1must pass the
or Bstsae Fashion Design, LET within 5
any Bachelor's degree plus Diploma/ Certificate in any &,
£ the rel t field Photography, or other  |years after the
Of Hae relevant:lielis allied fields date of first

hiring




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical Job/ Pay Mst;nthly
Title, if applicable) | Grade ¥
Education Training Experience Eligibility CoI NCOI
R.A. 1080
9 ‘ . 2 years relevant (TEACHER -
Bachelor's degree in Music, or Arts, or Fine Arts, or eiperience in teaching |SECONDARY) for
oterior D ¢8ign, or Archl-tecmre, °or ’I.‘heatre, or R . or industry work in any |permanent appointments
Performing Arts, or Media Arts, or Literature, or 16 hours of relevant training in Music, or Arts, of the following fields; " INone reqiired
TEACHER III (Seni Fashion Design, or Photography, or other allied courses |or Fine Arts, or Interior Design, or Architecture, Miikio. Afts, Fiie Art.s forprovisionalt
High Sch lT(A rﬁor plus 18 professional units in Education; or any or Theater, or Performing Arts, or Media Arts, Interi(;r Des,ign, i st At least 12 At least 8 proficient
mlg};d‘, t§ ’ood Deac‘ e 13 34,421.00 |Bachelor's degree plus Diploma/ Certificate of or Literature, or Fashion Design, or Architecture, Theatre contractusl Proficient COIs at NCOIs at Very
T ; » anc Lesien Completion in any of the relevant fields, and 18 Photography, or other allied courses under Performing A’ vts. Wi d’ia appointments Very Satistfactory Satisfactory
rack) professional units in Education relevant strand/subject acquired within the APt Linerature’ Tniust pass the
I ¢ » > S
ok ) . . . [lasts years Fashion Design, LET within 5
any Bachelor's degree plus Diploma/ Certificate in any Photography, or other |years after the
RS R allied fields date of first
hiring
R.A. 1080
1 : " s . 3 years relevant (TEACHER -
Bachelor's degree in Music, or Arts, or Fine Arts, or 16 hours of relevant training in Music, or Arts, e)épeﬁence in teaching |SECONDARY) for
Interior Design, or Architecture, or Theatre, or or Fine Arts, or Interior Design, or Architecture, -~ ir;dus try work in any |permanent appointments
Performing Arts, or Media Arts, or Literature, or or Theater, or Performing Arts, or Media Arts, of the following fislds: ¥ None required
s Fashion Design, or Photography, or other allied courses for Literature, or Fashion Design, or Moss : ) e i
s ¢ . sic, Arts, Fine Arts, |for provisional p ;
I{E;nglioIYTgec::: plus 18 professional units in Education; or any Photography, or other allied courses under Inte:ior Design & ndp 21 Proficient COIs 16 proficient NCOIs
1 B 7 § 5 . S » 5
: lor's d Dipl Certificate of relevant strand/subject acquired within the ; at Very i i
IV- Arts and Design " A }é:ChelO;S 'eg::: pl;"l:he lfegt]/l:.r{t E:lds and 18 last 5 years et “ Architecture, Theatte, |canfractual Satistfactory at Very, Sabistactory
Track) et o4 e s o N Performing Arts, Media |appointments ¢
professional units in Education or Agks, Titerature {must pass the
or Completion of NEAP-requisite profeesional Fasl"lion Design, LET within 5
any Bachelor's degree plus Diploma/Certificate in any |development program for Career Stage II Phistography or, other |years afterthe
of the relevant fields (Profecient Teacher) allied fiel dsJ ’ datssEReE
hiring
R.A. 1080
S : 3 years relevant EACHER -
Bachelor's degree in Music, or Arts, or Fine Arts, or 24 hours of relevant training in Music, or Arts, e)gperience in teaching gE CONDARY) for
Interior Design, or Architecture, or Theatre, or or Fine Arts, orInterior Design, or Architecture, or industry work in any |permanent appointments
Performing Arts, or Media Arts, or Literature, or or Theater, or Performing Arts, or Media Arts, of the following fields: None required
= : Fashion Design, or Photography, or other allied courses |or Literature, or Fashion Design, or Musi ine A ts for isionall
E}::A(J;{g? \;{?exu; 1 plus 18 professional units in Education; or any Photography, or other allied courses under In;l:rlicc;rAIS:i:I‘:m Tis, ::1 dpm“Sl t At least 6 Proficient| At least 4 Proficient
Vlg/}\lrts ag?] D:;Lg:r 15 40,208.00 |Bachelor's degree plus Diploma/Certificate of relevant strand/subject acquired within the Architectisre Tilea e [ COlIs at NCOIs at
Track) Comple.u'on in any .of the relgvaut fields, and 18 last S years Performing Arts, Media |appointments Outstanding Outstanding
professional units in Education or Arts. Litersture 1must pass the
or Completion of NEAP-requisite profeesional Fask’u'on Design’ LET within 5
any Bachelor's degree plus Diploma/ Certificate in any |development program for Career Stage II Phiotography m: oftier  |vearsafterthe
of the relevant fields (Profecient Teacher) allied fields ! dateobfivst

hiring




Qualification Standards PERFORMANCE REQUIREMENTS
Position Title Salary/
(Parenthetical | Job/ Pay Ms‘:'l"‘m"
Title, if applicable) | Grade y
Education Training Experience Eligibility [elo) § NCoI
R.A. 1080
Bachelor's degree in Music, or Arts, or Fine Arts, or 24 hours of relevant trainir 1g in Music, or Arts, 4 I8 rele.vant . (TEACHRR -
. h y . . . i ) . experience in teaching SECONDARY) for
Interior Design, or Architecture, or Theatre, or or Fine Arts, or Interior Design, or Architecture, or industry work in any |permanent a. intinents
Performing Arts, or Media Arts, or Literature, or or Theater, or Performing Arts, or Media Arts, va, Y|P an APpaIn i
3 . : . " £ of the following fields: None required :
. Fashion Design, or Photography, or other allied courses |or Literature, or Fashion Design, or g g o At least 4 proficient
TEACHER VI (Senior K e . g Music, Arts, Fine Arts, |for Pprovisional®
High School Teacher plus 18 professional units in Education; or any Photography, or other allied courses under Interior Desi and At least 12 NCOIs at Very
' s 16 43,560.00 |Bachelor's degree plus Diploma/ Certificate of relevant strand / subject acquired within the : 1, Proficient COIs at | Satisfactory and 4
VI- Arts and Design i Architecture, Theatre, contractual 5 ; 2
Completion in any of the relevant fields, and 18 last 5 years . : . Outstanding Proficient NCOIs at
Track) 2 o s 4 Performing Arts, Media appointments .
professional units in Education or . Outstanding
z s . Arts, Literature, lmust pass the
or Completion of NEAP-requisite profeesional . P R
i . g . . Fashion Design, LET within 5
any Bachelor's degree plus Diploma/ Certificate in any [development program for Career Stage IT i "
of the relevant fields (Profecient Teacher) Photography, or other P r the
allied fields date of first
hiring
R.A. 1080
Bachelor's degree in Music, or Arts, or Fine Arts, or 32 hours of relevant trainir 1g in Music, or Arts, 4y eal,ﬂs re]e'vant . (TEACHER -
. . . . 5 : : experience in teaching SECONDARY) for
Interior Design, or Architecture, or Theatre, or or Fine Arts, or Interior Design, or Architecture, or industry work in any ermanent appointments
Performing Arts, or Media Arts, or Literature, or or Theater, or Performing Arts, or Media try . v P ; appo B
¢ 3 b . v : of the following fields: None required -

. 3 Fashion Design, or Photography, or other allied courses [Arts, or Literature, or Fashion Design, or 5 5 o At least 6 proficient
TEACHER VII (Senior . ; g . ; Music, Arts, Fine Arts, |for provisional® e )
High School Teacher plus 18 professional units in Education; or any Photography, or other allied courses under Interior Design, e At least 18 NCOIs at Very

. 17 47,247.00 |Bachelor's degree plus Diploma /Certificate of relevant strand / subject acquired within the . 4 Proficient COIs at Satisfactory and 6
VII- Arts and Design « g = Architecture, Theatre, contractual . .
Completion in any of the relevant fields, and 18 last 5 years i 4 , Outstanding Proficient NCOIs at.
Track) . ten : Performing Arts, Media appointments .
professional units in Education or = Outstanding
. s 3 Arts, Literature, Imust pass the
or Completion of NEAP-requisite profeesional ; 7 e
. 5 ; 2 Fashion Design, LET within 5
any Bachelor's degree plus Diploma/ Certificate in any [development program for Career Stage I § )
of the relevant fields (Profecient Teacher) Photography, or other years after the
) allied fields date of first
hiring
R.A. 1080
(TEACHER -
SECONDARY) for
permanent appointments
Bachelor's degree with a major in field(s) under the 1 year relevant 2:“;2:?;::}3,
TEACHER II (Senior Sports Track plus 18 professional units in Education; |8 hours of training in Curriculum and experience in teaching 0 dp At least 6 Proficient| At least 4 proficient
High School Teacher 12 32,245.00 |or any Bachelor's degree with at least 15 units of instruction of relevant field(s) under Sports or industry work in the contrackus COlIs at Very NCOIs at Very
II- Sports Track) specialization in relevant field(s) under Sports Track Track acquired within 5 vears relevant field(s) under A oaai tﬁlents Satistfactory Satisfactory
plus 18 professional units in Education Sports Track ppoiny
lmust pass the
LET within 5
Years after the
date of first
hiring




Position Title
(Parenthetical
Title, if applicable)

Salary/
Job/ Pay
Grade

Monthly

Qualification Standards

PERFORMANCE REQUIREMENTS

Education

Training

Experience

Eligibility

CoI

NCOI

TEACHER III (Senior
High School Teacher
111- Sports Track)

13

34,421.00

Bachelor's degree with a major in field(s) under the
Sports Track plus 18 professional units in Education;
or any Bachelor's degree with at least 15 units of
specialization in relevant field(s) under Sports Track
plus 18 professional units in Education

16 hours of training in Curriculum and
instruction of relevant field(s) under Sports
Track acquired within 5 years

2 years relevant
experience in teaching
or industry work in the
relevant field(s) under
Sports Track

R.A. 1080
(TEACHER -
SECONDARY) for
permanent appointinents
None required
for provisional®
and

contractual
appointments
1must pass the
LET within 5
years after the
date of first
hiring

At least 12
Proficient COls at
Very Satistfactory

At least 8 proficient
NCOlIs at Very
Satisfactory

TEACHER IV (Senior
High School Teacher
IV- Sports Track)

14

37,024.00

Bachelor's degree with a major in field(s) under the
Sports Track plus 18 professional units in Education;
or any Bachelor's degree with at least 15 units of
specialization in relevant field(s) under Sports Track
plus 18 professional units in Education

16 hours of training in Curriculum and
instruction of relevant field(s) under Sports
Track acquired within 5 years

or

Completion of NEAP-requisite profeesional
development program for Career Stage II
(Profecient Teacher)

3 years relevant
experience in teaching
or industry work in the
relevant field(s) under
Sports Track

R.A. 1080
(TEACHER -
SECONDARY) for
permanent appointments
None required
for provisional*
and

contractual
appointments
1must pass the
LET within 5
years after the
date of first
hiring

21 Proficient COls
at Very
Satistfactory

16 proficient NCOIs
at Very Satisfactory

TEACHER V (Senior
High School Teacher
V- Sports Track)

15

40,208.00

Bachelor's degree with a major in field(s) under the
Sports Track plus 18 professional units in Education;
or any Bachelor's degree with at least 15 units of
specialization in relevant field(s) under Sports Track
plus 18 professional units in Education

24 hours of training in Curriculum and
instruction of relevant field(s) under Sports
Track acquired within 5 years

or
Completion of NEAP-requisite profeesional

development program for Career Stage II
(Profecient Teacher)

3 vears relevant
experience in teaching
or industry work in the
relevant field(s) under
Sports Track

R.A. 1080
(TEACHER -
SECONDARY) for
permanent appointments
None required
for provisional*
and

contractual
appointments
1must pass the
LET within 5
years after the
date of first
hiring

At least 6 Proficient
COlIs at
Outstanding

At least 4 Proficient
NCOIs at
Outstanding




Position Title

Salary/

Qualification Standards

PERFORMANCE REQUIREMENTS

hiring

{Parenthetical Job/ Pay Ms:"l‘::y
Title, if applicable) | Grade
Education Training Experience Eligibility CoIl NCOI
R.A. 1080
(TEACHER -
SECONDARY) for
24 hours of training in Curriculum and ﬂznnleliner‘ﬁrzgpomtmems
Bachelor's degree with a major in field(s) under the instruction of relevant field(s) under Sports 4 years relevant P proil(']sio RS At least 4 proficient
TEACHER VI (Senior Sports Track plus 18 professional units in Education;  [Track acquired within 5 years experience in teaching and At least 12 NCOIs at Very
High School Teacher 16 43,560.00 |or any Bachelor's degree with at least 15 units of or or industry work in the  ontractus Proficient COls at | Satisfactory and 4
VI- Sports Track) specialization in relevant field(s) under Sports Track Completion of NEAP-requisite profeesional relevant field(s) under e Outstanding Proficient NCOIs at
plus 18 professional units in Education development program for Career Stage II Sports Track 1pmp:1) st pags the Outstanding
(Profecient Teacher) el g
years after the
date of first
hiring
R.A. 1080
(TEACHER -
SECONDARY) for
32 hours of training in Curriculum and X\p;rnn;ar:eler‘ﬁr?;pomunents
Bachelor's degree with a major in field(s) under the instruction of relevant field(s) under Sports 4 years relevant for prov(i]sio nalt At least 6 proficient
TEACHER VII (Senior Sports Track plus 18 professional units in Education;  |Track acquired within 5 years experience in teaching At least 18 NCOIs at Very
High School Teacher 17 47,247.00 |or any Bachelor's degree with at least 15 units of or or industry work in the trastial Proficient COIs at | Satisfactory and 6
VII- Sports Track) specialization in relevant field(s) under Sports Track Completion of NEAP-requisite profeesional relevant field(s) under contrs o & Outstanding Proficient NCOIs at
plus 18 professional units in Education development program for Career Stage II Sports Track ?2} ps::tm:: tshe Outstanding
(Profecient Teacher) LET wi gz{ )5
years after the
date of first
hiri
R.A. 1080
(TEACHER -
SECONDARY) for
permanent appointments
TEACHER II (Senior Bachelor's degree relevant to the area of specialization |\ .o viqooco (NC) II and Trainer's 1 year relevant 2:“;;3?;3;‘11‘
High School Teacher plus 18 professional units in Education; or any " . experience in teaching At least 6 Proficient| At least 4 proficient
II- Technical 12 32,245.00 |Bachelor's degree and completion of technical- Met.ho‘dology Cgruﬁcate(rMC) m relevant or industry work in the and COIs at Very NCOIs at Very
Vocational Track vocational course(s) in the area of specialization plus wcthn(ial—\{ocanonal e relevant strand/area of contxiactual Satistfactory Satisfactory
. o ; specialization G g g appointments -
(TVL)) 18professional units in Education specialization Imist pass the
LET within 5
years after the
date of first




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical | Job/ Pay Ms"";:;y
Title, if applicable) | Grade
Education Training Experience Eligibility [ele) NCoI
R.A. 1080
(TEACHER -
SECONDARY) for
permanent appointments
TEACHER I (Senior Bachelor's degree relevant to the area of specialization |\ o1 (o ieo o ve 1f and Trainer's 2 years relevant ?L‘:’;{’)ﬁl‘fﬂ
High School Teacher plus 18 professional units in Education; or any Methodology Certificate(TMC) in relevant experience in teaching and At least 12 At least 8 proficient
111- Technical 13 34,421.00 |Bachelor's degree and completion of technical- tec-hnical—vocational coirss(s) i the aregrol or industry work in the B Proficient COls at NCOIs at Very
Vocational Track vocational course(s) in the area of specialization plus specialization relevant strand/area of appointments Very Satistfactory Satisfactory
(TVL)) 18professional units in Education specialization Jnvust pass the
LET within 5
years after the
date of first
hiring
R.A. 1080
(TEACHER -
SECONDARY) for
National Certificate(NC) Il and Trainer's permanent appointments
TEACHER 1V (Senior Bachelor's degree relevant to the area of specialization ngx]ﬁglki’goyc:t::xflc 2::5:::8 $ :;f‘:_g; of 3 years relevant 2(;!:1_;:151“;:;1
High School Teacher plus 18 professional units in Education; or any specialization experience in teaching and 21 Proficient COIs 16 proficient NCOIs
IV- Technical 14 37,024.00 |Bachelor's degree and completion of technical- ok or industry work in the sontiactiial at Very st Very Satisfactory
Vocational Track vocational course(s) in the area of specialization plus Completion of NEAP-requisite profeesional relev‘an't st'rand /area of appointments Satistfactory <
(FVL) 18profeasionel units in.BAucation development program for Career Stage II speciatization Imust pass the
(Profecient Teacher) LET within 5
years after the
date of first
hiring
R.A. 1080
(TEACHER -
SECONDARY) for
National Certificate(NC) II and Trainer's permanent appointments
TEACHER V (Senior Bachelor's degree relevant to the area of specialization ﬁﬁ;ﬁ:}i?;acg;::]cge‘gxg 12 r;l:x;:; of 3 years and 6 months :(I)(;n;‘;enqslil:xi?l‘
High School Teacher plus 18 professional units in Education; or any Spéci a]:ization experience in teaching il At least 6 Proficient| At least 4 Proficient
V- Technical 15 40,208.00 |Bachelor's degree and completion of technical- or or industry work in the conttactual COlIs at NCOlIs at
Vocational Track vocaﬂo@ course('s) in the area of specialization plus Completion of NEAP-requisite profeesional relev.am.t st'rand /area of appointments Outstanding OQutstanding
(tvL) 18grofessional Nnifs il Fucation development program for Career Stage 11 specialization 1must pass the
(Profecient Teacher) LET within 5

vears after the
date of first
hiring




Qualification Standards

PERFORMANCE REQUIREMENTS

Position Title Salary/
(Parenthetical | Job/ Pay ms‘;‘;tm’
Title, if applicable) | Grade ALy
Education Training Experience Eligibility CoI NCOI
R.A. 1080
(TEACHER -
SECONDARY) for
National Certificate(NC) II and Trainer's permanent appointments
TEACHER VI (Senior Bachelor's degree relevant to the area of specialization Methqdology Ce.rnﬁcave(TMC) 1 Ielevant 4 years experience in No~ne reggned At least 4 proficient
" . P " technical-vocational course(s) in the area of 2 3 for provisional
High School Teacher plus 18 professional units in Education; or any specialization teaching or industry anid At least 12 NCOIs at Very
VI- Technical 16 43,560.00 |Bachelor's degree and completion of technical- I work in the relevant SorECtiaL Proficient COls at | Satisfactory and 4
Vocational Track vocational course(s) in the area of specialization plus . o 9 strand/area of . Outstanding Proficient NCOIs at
(TVL)) 18professional units in Education Completonof NEAP:requisits profecsional specialization e Outstanding
development program for Career Stage II 1must pass the
(Profecient Teacher) LET within 5
years after the
date of first
hiring
R.A. 1080
(TEACHER -
SECONDARY) for
National Certificate(NC) II and Trainer's permanent appointments
TEACHER VII (Senior Bachelor's degree relevant to the area of specialization Meth(?dology Cgmﬁcate(TMC) m LAl 4 years and 6 months None re(lll.'u:ed At least 6 proficient
; i o . technical-vocational course(s) in the area of " . ; for provisional® N
High School Teacher plus 18 professional units in Education; or any Spccilizatot experience in teaching il At least 18 NCOIs at Very
VII- Technical 17 47,247.00 |Bachelor's degree and completion of technical- P or industry work in the Proficient COls at | Satisfactory and 6
Vocational Track vocational course(s) in the area of specialization plus = . . . relevant strand/area of contr.acmal Outstanding Proficient NCOIs at
(TVL) 18professional units in Education Complation:af NBAP-agiisite profcainnal specialization appointments Outstanding
development program for Career Stage II 1must pass the
(Profecient Teacher) LET within 5
years after the

date of first
hiri




QUALIFICATION STANDARDS

Qualification Standards
Salary/
Position Title (Parenthetical
Title, if applicable) Job/ ::y Mouthiy Blsry
Education Training Experience Eligibility
5 years teaching experience and
; ; 1 year relevant
Master's degree in : .
. experience in
Education, or
; any ofthe
Educational SRV :
32 hours of training in any of or a following:
Management, or " . :
p cumulative of the following: learning area
Educational Curriculum Pedagogy, School coordination EA. 1080, as
School Principal I 19 56,390.00 Leadership; or =g : ’ amended
Management and Operations subject area
: : p i (Teacher)
: ; Instructional Leadership acquired supervision,
Master's degree in o
. within the last 5 years school
relevant learning ———
area with at least 9 agexm
units in Management and aperaticus,
instructional
supervision
Master's degree in
Education, or
Educational e b 2o : ;
32 hours of training in any of or a S years teaching experience and
Management, or . . : .
: cumulative of the following: 2 years experience in
Educational Curriculum Pedago School school RA 1080, as
School Principal II 20 62,967.00 Leadership; or ERORH) SO amended
Management and Operations management
; : ; ; (Teacher)
; ; Instructional Leadership acquired and operations
Master's degree in cps
. within the last 5 years
relevant learning
area with at least 12
units in Management




Qualification Standards

Salary/
Position Title (Parenthetical
Title, if applicable) Jt:;/mll’:y ManithipSaty
Education Training Experience Eligibility
Master's degree in
Education, or
Educational 40 hours of training in any of or a 5 years teaching experience and
Management, or ! : 5 :
. cumulative of the following: 3 years experience in
Bdwcations] Curriculum Pedagogy, School school RA. 1080, 88
School Principal 111 21 70,013.00 Leadership; or agOgY, SC amended
Management and Operations management
; f . . (Teacher)
. 5 Instructional Leadership acquired and operations
Master's degree in g s
: within the last 5 years
relevant learning
area with at least 15
units in Management
Master's degree in
Education, or
Educational L ; ;
Magaisment, 68 40 hours of training in any of or a 5 years teaching experience and
el cumulative of the following: 4 years experience in
Educational Curriculum Pedago School school R 1080, 85
School Principal IV 22 78,162.00 Leadership; or SEOLY, SC amended
Management and Operations management (Teaches)

Master's degree in
relevant learning
area with at least 18
units in Management

Instructional Leadership acquired
within the last 5 years

and operations
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Republika ng Pilipinas

Department of Education

OFFICE OF THE UNDERSECRETARY
HUMAN RESOURCE AND ORGANIZATIONAL DEVELOPMENT

MEMORANDUM
DM-OUHROD-2025- 2505

TO : REGIONAL DIRECTORS
SCHOOLS DIVISION SUPERINTENDENTS
ALL OTHERS CONCERNED

FROM : WILFREDO E.‘C: Snlmu.

Undersecretary
Human Resource and Organizational Development

SUBJECT : COMMENCEMENT OF RECLASSIFICATION OF TEACHING
AND SCHOOL PRINCIPAL POSITIONS PURSUANT TO
DEPED ORDER NO. 024, s. 2025

DATE - September 8, 2025

I. Background

Under the Fiscal Year (FY) 2025 General Appropriations Act (GAA), a total budget of
6,148,433,000.00 is appropriated to cover the Reclassification of Teaching and
School Head Positions in the Department of Education (DepEd), which is expected to
be utilized within the year.

In view of the above and the recent issuance of DepEd Order No. 024, s. 2025 or
the Guidelines on the Implementation of the Expanded Career Progression System for
Teachers and School Heads in the Department of Education, pursuant to Executive
Order (EO) No. 174, s. 2022 and its subsequent issuances,' this Office hereby
directs all concerned Schools Division Offices (SDOs) to commence the
reclassification of teaching and school principal positions, in strict compliance
with the mechanisms, procedures, and standards prescribed under DepEd Order No.
024, s. 2025.

! Implementing Rules and Regulations (IRR) of Execmm- Order No. 174, 5. 2022

DBM-DepEd Joint Circular No. 01, s. 2025 on the ‘Modified Classification and Compensation Scheme and System of Career
Progression of Teachers and School Heads in the Publw Bﬂslf Education System’

DepEd Order No. 019, s. 2025 - Amended Qualification Standards for Teacher I-lll, Master Teacher I-IV, and School Principal I-IV
Positwns, and the Qualification Standards for Newly Created Teacher IV-VIl and Master Teacher V Positions

Room 102, Rizal Building, Depkd Complex, Meraico Ave., Pasig City 1600

D GED w Telephone Nos.. (»632)86337206,(0632) 86318494, (+632) 86366549 [[)oc R.f Codo DM-OUHROD Rwl 00
Email Address: usec hrod@deped . gov.ph | Website: www.deped.gov.ph Eﬂoct!vity '2" 23 Page 1of3




II. Prioritization

Consistent with one of the President’s notable commitments and reform agenda
during the 2024 State of the Nation Address (SONA)—that “no teacher should retire
at Teacher I,” and pursuant to Title V. Sections 23 and 24 of the Implementing
Rules and Regulations (IRR) of Executive Order (EO) No. 174 and Section 8.5.2 of
DBM-DepEd Joint Circular No, 01, s. 2025, priority in the promotion whether
through reclassification or natural vacancy shall be given to the following qualified
incumbents, subject to necessary assessments, applicable staffing standards, and
availability of funds:

i. Retirable Teacher I incumbents—both mandatory and optional in the
next five (5) years?; and

1. Head Teachers (HT) and Assistant School Principals (ASP) who are
affected by the implementation of the Expanded Career Progression.

Notwithstanding the prioritization of abovementioned incumbents, other qualified
teaching and school principal incumbents shall not be precluded from applying
for reclassification of positions, subject to necessary assessments, applicable staffing
standards, and availability of funds.

IIl. Reclassification of Position

Pursuant to Section 21 and 22 of Enclosure No. 1 to DO 024, s. 2025, and
consistent with the merit-and competency-based career advancement, all incumbent
teachers and school heads vying for promotion through reclassification of position,
including those with priority (i.e., Retirable Teacher I, HTs, and ASPs), shall be
required to undergo assessment, in accordance with the applicable guidelines:

e Enclosure No. 2 to DO 024, s. 2025: ‘Gudelines on the Reclassification to
Teaching Positions’

e Enclosure No. 3 to DO 024, s. 2025: ‘Guidelines on the Reclassification to
School Principal Positions’.

Pursuant to Item G of Enclosures 2 and 3 to DO 024, s. 2025, the SDO, upon the
completion of the required assessment, shall endorse all the required documents to
the Regional Office on or before October 30, 2025 for evaluation and approval, if
found in order, and for onward submission to the Department of Budget and
Management (DBM) - Regional Office on or before November 30, 2025, for further
evaluation and issuance of Notices of Organization, Staffing and Classification Action
(NOSCA).

To ensure timely compliance with the foregoing timelines, ROs and/or SDOs may set
earlier deadlines for the submission of applications, insofar as practicable, taking
into account the anticipated volume of applications and current workforce capacity
to evaluate and process the applications.

? Section 13-13 (A) of Republic Act No 8291 - The Government Service Insurance System Act of 1997

Mandatory Reti t: retirernent shall be compulsory for an employee at sixty-five (65) years of age with at least fifteen (15)
years of service

Optional Retirement: at lcast sixty (60) years of age and has rendered at least fifteen (15) vears of service

Room 102, Rizal Building, DepEd Complex, Meralco Ave., Pasig City 1600
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Immediately upon Issuance of the NOSCA, the concerned SDO shall prepare and
process the corresponding appointment papers salary adjustments, in accordance
with applicable provisions of the CSC ORAOHRA?; and issue the same to all teachers
and school heads concerned not later than March 30 of the succeeding year, or as
may be determined by both DBM and DepEd in cases ol emergency and
unprecedented situations.

Pursuant to Item F, Section 48 of DO 024, s. 2025, queries and/or clarifications
of the applicants pertaining to the process and result of the comparative assessment
shall be lodged to the HRMPSB within five (5) calendar days from the date of posting
of the CAReER; and shall be responded to, in writing, by the HRMPSB within three
(3) to seven (7) calendar days upon receipt of the query and/or clarification.
Notwithstanding the existence of a query and/or clarification including any pending
resolution pertaining to such, the process of appointment shall proceed without
delay.

All other provisions on appointment stipulated in Part V(E) Appointment of the
DepEd Merit Selection Plan and applicable rules and regulations as provided in the
ORAOHRA shall strictly be adhered to.

IV. Career Progression Tool Kit

In line with the Department’s goal to strengthen the advocacy and communication
mechanisms and to further guide all the HRMPSB Members, HRMOs, and other key
stakeholders in the entire process of the reclassification of position, the Department,
through the BHROD, hereby provides the Career Progression Tool Kit, accessible
through this link: https:/ /tinvurl.com/CareerProgToolKit

This tool kit includes List of Frequently Asked Questions (FAQs) with answers, Legal
Bases, Orientation and capacity building Matenals.

V. Monitoring
For monitoring purposes, all ROs and SDOs are requested to update the

reclassification tool of reclassified teaching and school principal positions using this
template: https://tinvurl.com/ReclassificationStatus.

For more information and further clarifications, you may contact the BHROD-HRDD
through Mr. Raymond C. Oplado at telephone no. (02) 8470-6630 or email address
at bhrod.hrdd@deped.gov.ph.

For your immediate dissemination and compliance.

Copy Furnished:
Office of the Secretary

3 CSC Resolution 2500358 2025 Omuibus Rules on Appomtments and Other Human Resource Actions (ORAOHRA|
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