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Annex D 

INITIAL EVALUATION RESULT (IER) 

Position: 	 CHIEF EDUCATION SUPERVISOR 

Salary Grade and Monthly 
Salary: 

Qualification Standards: 

SG 24 98,185.00 

  

Education 	 Masters degree in Education or Certificate in Leadership and Management from the CSC 

Training 
	 40 hours of supervisory / management learning and development intervention  

Experience 
	

4 years of supervisory/managementexnerience  

Eligibility 
	 Career Service Professional / Second Level Eligibility 

No. Application Code Education 

Training Experience 

Eligibility 
Remarks 

(Qualified or 

Disqualified) 

Title Hours Details Years 

SGODCHIEF-2025-001 

Bachelor of Science major 
in Internal Auditing 
Master in Business 
Administration, 
Juris Doctor 

TRAINING FROM TO HOURS TYPE PROVIDER SCOPE Problem Solving and Decision Making: The Science Behind Solutions Generation 6/26/25 6/27/25 16 HOURS 
MANAGERIAL GUTHRIE JENSEN THINKING STRATEGICALLY AND CREATIVELY PH Payroll Computation and Taxation Webinar 8/14/24 8/15/24 8 HOURS 
TECHNICAL TAX ACCTG ENHANCEMENT OF TECHNICAL SKILLS DATA PRIVACY SEMINAR 5/15/24 5/15/24 3 HOURS 
TECHNICAL NATIONAL PRIVACY COMMISSION BUILDING COLLABORATIVE, INCLUSIVE WORKING RELATIONSHIPS POWER OF HR ANALYTICS 4/12/24 4/12/24 4 

HOURS 
MANAGERIAL ARIVA ACADEMY ENHANCEMENT OF TECHNICAL SKILLS ISO 9001:2015 QUALITY MANAGEMENT SYSTEMS DOCUMENTED INFORMATION CONTROL 

6/13/23 6/13/32 4 HOURS 
SUPERVISORY BUREAU VERITAS LEADING CHANGE POSITIVE PROGRESSIVE DISCIPLINE FOR THE PHILIPPINE WORKPLACE 1/20/23 1/20/23 4 HOURS 
MANAGERIAL ARIVA ACADEMY THINKING STRATEGICALLY AND CREATIVELY COMPENSATION AND BENEFITS MANAGEMENT 11/8/22 11/8/22 8 HOURS 
MANAGERIAL BUSINESS MAKER ACADEMY MANAGING PERFORMANCE PERFORMANCE MANAGEMENT 9/22/22 9/22/22 8 HOURS 
MANAGERIAL BUSINESS MAKER ACADEMY MANAGING PERFORMANCE AND COACHING RESULTS ART OF SERVICE RECOVERY 7/11/22 7/11/22 4 HOURS 
SUPERVISORY ATENEO - BIM MERCADO CREATING AND NURTURING A HIGH PERFORMING ORGANIZATION DATA PRIVACY ACT OF 2012 RA 10173 4/13/22 4/13/22 

3 HOURS 
TECHNICAL NATIONAL PRIVACY COMMISSION BUILDING COLLABORATIVE, INCLUSIVE WORKING RELATIONSHIPS COMPETENCY BASED INTERVIEW AND 
ASSESSMENT 2/22/22 2/23/22 8 HOURS 

More than 40 
hours 

Knutsen Philippines Inc. - Quality and HR 
Manager - 06/16/2017 to Present; Atlanta 
Industries Inc OIC Corporate Audit 
Supervisor 040/15/2015 to 06/15/2017 

More than 4 
years 

PD 907 
Career 

Executive 
Service Written 

Examination 
(CESWE) 
Passer 

QUALIFIED 
MANAGERIAL BUSINESS MAKER ACADEMY Managing Performance and Coaching for Results RECRUITMENT MANAGEMENT 2/21/22 2/21/22 4 HOURS 
SUPERVISORY BUSINESS MAKER ACADEMY CREATING AND NURTURING A HIGH PERFORMING ORGANIZATION CUSTOMER SERVICE EXCELLENCE 2/16/22 

2/17/22 4 HOURS 
SUPERVISORY ARIVA ACADEMY CREATING AND NURTURING A HIGH PERFORMING ORGANIZATION INTERNAL AUDIT FUNDAMENTALS BASED ON ISO 19011:2018 

2/10/22 2/10/22 2 HOURS 
TECHNICAL ROSEHALL MANAGEMENT CONSULTANTS INC. LEADING CHANGE PEOPLE HANDLING SKILLS (LEADERSHIP) 5/10/19 5/11/19 16 HOURS 
MANAGERIAL GUTHRIE JENSEN Managing Performance and Coaching for Results BALANCED SCORECARD BASICS (EXECUTIVES) 11/15/18 11/15/18 8 HOURS 
MANAGERIAL ATENEO DE MANILA UNIVERSITY GRADUATE SCHOOL OF BUSINESS Managing Performance and Coaching for Results INTERNAL AUDITOR ISM-ISPS-

MIX SHIPPPING COMPANIES 5/24/18 5/25/18 16 HOURS 
MANAGERIAL DNV GL LEADING CHANGE COUNTDOWN TO DATA PRIVACY III 2/25/18 2/25/18 8 HOURS 
MANAGERIAL DISNI AND DISINI LAW FIRM BUILDING COLLABORATIVE, INCLUSIVE WORKING RELATIONSHIPS NEXT OF KIN HANDLING SEMINAR WORKSHOP 
2/22/18 2/22/18 8 HOURS 
SUPERVISORY RMT CENTER FOR FAMILY MINISTRIES BUILDING COLLABORATIVE, INCLUSIVE WORKING RELATIONSHIPS CQI AND IRCA CERTIFIED ISO 9001:2015 
LEAD AUDITOR (LEADERSHIP) 12/4/17 12/8/17 40 HOURS 
MANAGERIAL NEVILLE CLARKE LEADING CHANGE ISO 9001:2015 QUALITY MANAGEMENT SYSTEMS INTERNAL AUDIT COURSE 2/20/16 2/21/16 16 HOURS 
SUPERVISORY SOS ACADEMY LEADING CHANGE FOUNDATIONS OF LEADERSHIP EXCELLENCE 1/16/16 1/17/16 16 HOURS SUPERVISORY OCCI GLOBAL Thinking 
Strategically and Creatively 
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No. Application Code Education 

Training Experience 

Eligibility 
Remarks 

(Qualified or 
Disqualified) 

Title Hours Details Years 

2 SGODCHIEF-2025-002 

DOCTOR OF 
PHILOSOPHY in 
Education - 18 Units; 
MASTER OF 
DEVELOPMENT 
MANAGEMENT; 
MASTER OF PUBLIC 
MANAGEMENT Major in 
Policy and Program 
Administration; 
BACHELOR IN 
SECONDARY EDUCATION 
Major in PHYSICS 

Camp Coordination and Camp Management, 11/16-11/ 18/2022, 24; Pilot Testing of the Draft DO on Career Progression, 05/24-05/26/ 2023, 24; Review & QA of PMES, 
05/06-05/09/2025, 32; 2025 HROD Convention, 02/19-02/20/2025, 16; 
Policy Writeshop on SOSS, 09/10-09/12/2025, 24; Midterm Review of Top 5 Priorities, 02/25-02/27/2025, 24; Gender Mainstreaming &Audit, 09/06-09/10/2021, 40; 
Keep Connecting, 12/17-12/18/2021, 16; 
PHILGEPS Training, 08/09-08/10/2021, 16; DepEd-NCR's LOGGED IN Phase II, 07/12-07/14/2022 24; Pilot Testing of the Draft DO on ECP Assessors' Manual, 05/24, 
05/26/2023, 24; 
National Consultative Workshop on SBLSS PPAs, 05/16-05/19/2023, 32; RTOT on MATATAG 04/05-04/19/2024, 40; iLEAP IP Copyright, 04/06/2021-04/06/2021, 8; 
Webinar on Formal Investigation, 06/23/2021-06/25/2021, 24; Overcoming the Challenges of New Normal, 08/07-08/07/2021, 8; SEAMED CONGRESS 2021, 04/28- 
04/29/20221, 16; Webinar on RA. 9184 and its IRR, 04/26-04/30/2021, 20; Workshop on Principles of Psychosocial Support, 04/13-04/13/2021, 8; 
Webinar Series: Ease of Doing Business, 11/03-11/03/2020, 8; Your First Step to Research Discovery, 04/23/2021-04/23/2021, 8; SCRUM MASTER - Leadership 
Training Course, 2/22/2024-03/02/2024, 80; Part 1 - Coaching of "The Value of Hard Work and Discipline" Comprehensive School Program of Fortune Life Insurance 
Co., Inc., 05/15/2021- 05/15/2021, 8; Part 2 Coaching of "The Value of Hard Work and Discipline" Comprehensive School Progratn of Fortune Life Insurance Co., Inc., 
07/02/2021-07/02/2021, 8; 
Revisiting the EDCOM of 1991: Continuities and Discontinuities in Philippine Education Sector Reform, 08/13/2021-08/13/2021, 5; Training-Workshop on the 
Preparation of the Regional Basic Education Plan (RBEP) and Division Education Development Plan (DEDP) Phase 1- Basic Education Situational Analysis, 11/26/2021- 
11/29/2021, 24; Convergence for the Crafting of Programs/Projects/Activities (PPAs) for 2022-2028 Division Education Development Plan (DEDP), 04/21/2022- 
04/22/2022, 16; Regional Consultation with NCR Stakeholders: Inputs to UN Transforming Education Summit 2022, 06/27/2022-06/27/2022, 8; Regional Education 
Summit (1), 08/09/2022-08/09/2022, 8; 3rd QADterly Handholcling Sessions, 09/29/2022-09/29/2022, 8; More than 40 

hours Division 

Schools Division Office of Muntinlupa City, 
01C-Chief School Governance and 
Operations, 2/15/2024 to present; 
POBLACION NATIONAL HIGH SCHOOL 
Division of City Schools, Muntinlupa, 
Officer in Charge Office of the Principal , 
5/19/2025 to present; 
Schools Division Office of Muntinlupa City, 
Education Program Supervisor, 9/24/2019 
to present; 
MUNTINLUPA NATIONAL HIGH SCHOOL, 
Division of City Schools, Muntinlupa , 
Head Teacher 111 (School Department 
Head), 7/2/2018 to 12/31/2018; 
MUNTINLUPA NATIONAL HIGH SCHOOL, 

of City Schools, Muntinlupa, 
Officer in Charge - Head Teacher, 
1/1/2017 to 7/1/2018; 
MUNTINLUPA NATIONAL HIGH SCHOOL, 
Division of City Schools, Muntinlupa, 
Teacher, 7/2/2007 to 12/31/2016; 
ALABANG FORTUNE-8 GLOBAL SCHOOL, 
ESL Teacher, 3/1/2007 to 6/1/2007; 
MARIA MONTESSORI FOUNDATION, Ayala 
Alabang Village, Teacher, 5/2/2006 to 
11/5/2006, 
SPRING CHRISTIAN SCHOOL, Pobladon, 
Muntinlupa, Teacher, 4/1/2005 to 
3/30/2006 

More than 4 

Year' 

Licensed 
Professional 

Teacher 
Career 

Executive 
Service Written 

Examination 
(CESWE) 

Passer 

QUALIFIED 

Regional Education Summit for Private Schools, 08/08/2022- 08/08/2022, 9; Regionwide Orientation on Quality Assurance Division Permit and Recognition Optimizer, 
01/24/2024-01/24/2024, 8; 
Orientation on PRIME SFAST, 04/20/2023-04/20/2023, 8; National Consulatative Workshop on the implementation of PPAs under the BLSS, 05/16/2023-05/19/2023, 
32; 
Knowledge Management, 06/07/2023-06/07/2023, 8; Regional Education Summit, 08/08/2023-08/08/2023, 8; 2023 OBE Ticketing System Refresher Training, 
08/09/2023-08/09/2023, 8; 
Upakilling Master Teachers' Capacity Towards the Attainment of Quality and Relevant Instructional Delivery, 09/20/2023-09/21/2023, 16; ISO 9001:2015 Awareness, 
12/13/2023-12/13/2023, 6; 
Mental Health Awareness Amidst Pandemic, 03/20/2021-03/20/2021, 8; CY 2024 Cluster Training on the Updates of the Revised IRR on RA 9184 , 09/2/2024- 

09/6/2024, 40; 
School Infrastructure and Facilities Strand Program, 08/19-08/23/2024, 40; Orientation on Random Drug Testing, 08/12/2024-08/16/2024, 40; 
Intensive Planning Workshop on the Conduct of the Regional Training on MATATAG, 03/06/2024-03/08/2024, 24; DepEd NCR's LOGGED IN0 Blended V3, 07/12/2022- 
07/14/2022, 24; 
Online VRO Training for Trainers, 07/26/2022-07/29/2022, 32; Regional Workshop on the 3-Year Dev. Plan, 01/10/2024-01/12/2024, 24; Training Workshop on the 
Proper Handling of LRP Data, 04/10/2024-04/12/2024, 24; 
Inclusive Gender Fair Language, 07/03/2025-07/04/2025, 	16 

.....-...*.NOTHING FOLLOWS.**...**. 

Prepared and certified correct by: 

ANGELA CISCO 

Administrative Officer IV (HRMO II) 

Date: 	 October 07, 2025 
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