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Republic of the fihilippineo 

Department of atication 
NATIONAL CAPITAL REGION 

SCHOOLS DIVISION OFFICE OF MLJNTINLUPA CITY 

Office of the Schools Division 
Superintendent 
	

OCT 0 9 2025 
MEMORANDUM 
No. 	, s. 2025 

SUBMISSION OF FY 2023 PERFORMANCE-BASED BONUS (PBB) 

To: 	Assistant Schools Division Superintendent 
Chief Education Supervisor, Curriculum Implementation Division 
OIC-Chief Education Supervisor, School Governance and Operations Division 
Public Elementary and Secondary School Heads 
Administrative Officer V 
All Others Concerned 

1. Pursuant to the DepEd Order No. 007, s. 2021, titled, Multiyear Guidelines on the 
Grant of Performance-Based Bonus for the Department of Education Employees and 
Officials and National Memorandum DM-OUHROD-2025-2804, "Guidelines on the Grant of the 
FY 2023 Performance-Based Bonus (PBB) through Schools Division Office Muntinlupa 
Performance Management Team (SDO-PMT) informing the field the online orientation and 
submission of the FY 2023 Performance-Based Bonus (PBB) 

2. In view of the thereof, please see the following enclosure for reference. 

• Enclosure No. 1 - Important Reminders and Online Orientation Schedule 
• Enclosure No. 2 - FY 2023 PBB Form 1.0 Template 
• Enclosure No. 3 - DepEd Order. 007, s. 2021 and DM-OUHROD-2025-2804 

3. 	Immediate dissemination of, and compliance to this Memorandum is earnestly 
desired. 

.?"-e" 	1 
VIpLETA,111. G VZALES CESO VIC(4  

Assidtant ScItOols P vision Superintendent 
Officer-in-Charge 

Office of the Schools Division Superintendent 

Enclosure: As stated. 
Reference. DO 007, s. 2021 
To be indicated in the Perpetual of Index 

under the following subjects: 

PERFORMANCE-BASED BONUS 
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Republic of the VihilippineS 

Department of ebtication 
NATIONAL CAPITAL REGION 

SCHOOLS DIVISION OFFICE OF MUNTINLUPA CITY 

Enclosure 1 

IMPORTANT REMINDERS AND ONLINE ORIENTATION SCHEDULE 

1. This Office directs the submission of FY 2023 PBB Form 1.0 in both Excel and PDF formats 
on 	or 	 before 	October 	13, 	2025, 	through 	this 	link 
https://tinyurl.com/PBBFY2023SUBMISSION.  Consequently, the template of the said form 
can be accessed through this link, https://tinyurl.com/FORM102023PBB.  

2. As stipulated in DepEd Order No. 007, s. 2021, please refer to the Section V - B Individual 
Eligibility for the requirements in granting individual for Performance-Based Bonus (PBB). 

3. Moreover, this Office will conduct an online orientation with the PBB guidelines and 
eligibility requirements in ensuring a smooth report submission process. Attached herewith are 
the details of the said activity. 

ACTIVITY DATE & TIME PARTICIPANTS PLATFORM 

FY 2023 PBB 
ONLINE 
MEETING 
FOR PMT 

October 9, 
2025 
3:00 PM to 
5:00 PM 

Schools Division 
Office Muntinlupa 
Performance 
Management Team 
(SDO-PMT) 

Microsoft Teams: 
https: / /tinyurl.com/ FY2023PMTMEETING 

FY 2023 PBB 
ONLINE 
ORIENTATION 

October 10' 
2025 
9:00 AM to 
12:00 PM 

All School 
Heads/OICs 
All School 
Administrative 
Officers 

Schools Division 
Office Muntinlupa 
Performance 
Management Team 
(SDO-PMT) 

Microsoft Teams: 
https://tinyurl.com/FY2023PBBORIENTATION  

a 
DepED 
DI MR I MIEN 	01 VIA CAI ION  BACONG PlUPINAS 

* Student Center for Life Skills Bldg., Centennial Ave, Brgy. Tunasan, Muntinlupa City 
fko  8805-9935, 8805-9940 
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DETAILS FOR HEAD OF AGENCY 

Position Title Name SG Step Increment Months of Service in 2023 
Monthly Basic Salary as of 

December 31, 2023 
Amount of the PBB 

FORM 1.0 
REPORT ON RANKING OF OFFICES/DELIVERY UNITS 

Department/Agency: 

I. 	SUMMARY OF INFORMATION REQUIRED 

1.1 Total No. of Delivery Units : 
1.2 Total No. of Delivery Units that achieved their performance targets : 
1.3 Total No. of Filled Positions as of December 31, 2023 : 
1.4 Total No. of Officials and Employees Entitled to the PBB : 
1.6 Total Agency Score: 	 80 points 52.00% 
1.6 Total Amount Required for Payment of the PBB: 49905.23 

II. 	REPORT ON RANKING OF DELIVERY UNITS 

A. 	Eligible Employees to the PBB 

Name of Delivery Units Name of Employee. SG Step Increment Months in Service in 2023 
Monthly Basic Salary as of 

December 31, 2023 
Amount of the PBB 

DU 1: DALISAY, CARDO CUERDO SG 11,  step 1 7 months but less than 8 months 27,000.00 11,232.00 
DELA CRUZ, MAGDALENA JAMPAS SG 6, step 3 6 months but less than 9 months 17,824.00 8,341.63 

FLORES, ARA MINA SG 12,  step 1 11 months but less than 12 months 29,165.00 15,165.80 

GATDULA, CRISTINA SY SG 12, step 1 11 months but less than 12 months 29,165.00 15,165.80 
Sub-total 49,905.23 

GRAND TOTAL 49,905.23 

B. 	Ineligible Employees to the PBB 

Did not meet PBB 
Targets 

DU : RAMIREZ, SUE CO SG 11, step 1 7 months but less than 8 months 27,000.00 
#N/A 
#N/A 
#N/A 

Did not submit 
SALN 

DU : #N/A 
#N/A 
#N/A 
#N/A 

Did not liquidate 
cash advance 

within 
regiementary 

period 

DU : 6N/A 
#N/A 
#N/A 
#N/A 
#N/A 

Did not submit 
SPMS Forms 

DU : #N/A 
#N/A 
#NIA 
#N/A 

Others 
(Please Specify) 

DU : #NJA 
#N/A 
SNIA 
#N/A 

Others 
(Please Specify) 

DU: #N/A 
#N/A 
*INA 
*INA 

Prepared by: 

 

Approved by.  

   

Administrative Officer II 
	

School Head 

Date: 
	

Date: 

1 of 
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73epartment of ebticatton 
OFFICE OF THE UNDERSECRETARY 

HUMAN RESOURCE AND ORGANIZATION:a. DEVELOPNIEN 

MEMORANDUM 
DM-OUHROD-2025-2804 

TO 	: Regional Directors 
Regional Office Performance Management Teams (RO PMT) 
All Others Concerned 

FROM ATIIfIA LIPP D. PANONTONGAN 
ndersecrerary and Chief of Staff 

Office of the Secretary 

Undersecretary 
Human Resource and Organizational Development 

SUBJECT : Guidelines on the Grant of the FY 2023 Performance-Based Bonus 
(PBB) 

DATE 	October 3, 2025 

This is in reference to the result of the FY 2023 Performance Based Bonus Revised Final 
Eligibility Assessment issued by the Inter-Agency Task Force on the Harmonization of 
National Government Performance Monitoring, Information and Reporting Systems 
(A025 IATF). Based on the criteria and conditions under Section 4.0 of the AO 25 IATF 
Memorandum Circular No. 2023-i, the Department of Education (DepEd) has obtained 
a score of 80 points. Accordingly, DepEd has been declared eligible for the grant of the 
FY 2023 PBB, subject to the isolation of the units primarily accountable for identified 
non-compliances. 

In this light, all RO PMTs are hereby instructed to consolidate the validated Form 1.0 of 
their respective school division offices and schools, which may be downloaded through 
this link: https://bit. lyI202  3form 1 - template.  The validated and duly signed Form 1.0 
shall be submitted on or before October 20, 2025. Kindly ensure that the files are 
uploaded in both Excel and PDF format through the following link: (.htt,ps:// bit•Iy/2023-
form 1 -upload) 

To ensure the efficient compliance of the Department with the process and timely 
release of the FY 2023 PBB, we reiterate the following: 

i. FY 2023 PBB Form 1.0 shall be grouped according to the following levels: 
a. School Level - Elementary 
b. School Level - Secondary 
c. School Division Office 
d. Regional Office 

Room 102, Road Budding Dead Complex, Meaty) Ave., Pasts City 1600 
Telephone Nos. (.632) 86337206, (.632) 86318494. (+632) 86366549 	 tt 
Email Address. usec.hrodf/deped goy.ph ) Websrte: wwer.deped.sov.ph  DM-  MitC°1611  DIA4UHROD I Plat  I  

El lielivity 	012323  itap! T of 2 



ii. School-based personnel shall be included under the School Level (Elementary or 
Secondary. as applicable). For guidance, school-based personnel cover all 
teaching, school administration, related-teaching and non-teaching personnel 
assigned and/reassigned in schools and community learning centers (CLCs). 

These include Alternative Learning System (ALS)/ mobile teachers, District ALS 
Coordinators (DALSC), medical personnel, administrative and finance personnel, 
SDO personnel who are officially designated as concurrent or officer-in-charge in 
schools/CLCs, who are servicing the schools/CLCs. These personnel whose 
plantilla may be lodged and/or stationed in the SDO or in multiple schools/CLC 
but whose nature of work involve learning delivery or support to school operations 
and management. 

This coverage shall not include non-school-based personnel who are 
assigned/reassigned in DepEd Offices, from Central to SDOs, performing 
functions that are directly related to the teaching and learning process. They shall 
instead be included in the Form 1.0 of the SDO, RO and Central Office where they 
have been officially reporting the longest. 

iii. In accordance with DepEd Order 022, s. 2023, entitled Implementing Guidelines 
on the School Calendar and Activities for the School Year 2023 2024. the rating 
period for school-based personnel shall cover August 1, 2023 to July 31, 
2024. While the rating twiltIci (,I non-school based personnel shall cover 
January to December of FY 2023 

iv. Eligible personnel must have complied with the following requirements as 
prescribed in the A025 IATF Memorandum Circular 2023-1: 

• An at least "Very Satisfactory" rating in the submitted RPMS Forms 
(IPCRF/OPCRF/CESPES Rating) within the given reglementary period 

• Submitted the Statement of Assets, Liabilities and Net Worth (SALN) for FY 
2022 

• No unliquidated cash advance within reglementary period 
• No administrative/criminal case that were found guilty with final executory 

judgment in the FY 2022 
• Must have rendered at least nine (9) months service dur ing the fiscal year. 

otherwise, personnel who rendered less than nine (9) months but 
minimum of three (3) months of service will be entitled a pro-rata basis 
corresponding to the actual length of service rendered. 

For other related issues and concerns, your office may contact Bureau of Human 
Resource and Organizational Development - Personnel Division through landline: 8633-
9345 or email at pbb.secroariatadeped.gov.ph. 

Please be guided accordingly. 

to Room 102, Rant Botidmig. Depid Comptes, Merako Ave Passe C,tv 1600 
Telephone Nos 1.632186337206, (432)86318494. (.632186366549 
'mast Address user hrod.deped goy 011 Websde *yew doped goy ph 

„r 4.411.10 
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L. PkostoN__1.. _..c111.25P3  _IPAR13# 



































































































(Enclosure to DepEd Order No. 028, s. 2019) 

GUIDELINES ON THE GRANT OF PERFORMANCE-BASED BONUS TO THE 

DEPARTMENT OF EDUCATION EMPLOYEES AND OFFICIALS 

FOR FISCAL YEAR 2018 

I. Rationale

1. With the thrust of the current administration to tighten the advocacy for
intensified public accountability, heightened transparency, stronger fiscal
discipline, and more efficient government processes, the government is
leveraging the priorities of its Results-Based Performance Management System
(RBPMS) and its people-centered Performance-Based Incentive System (PBIS)
through requirements and conditions aiming to fight corruption, achieve higher
citizen satisfaction, and implement a firmer validation process to recognize
outstanding performance in government service.

2. In May 28, 2018, the Inter-Agency Task Force (IATF) on the Harmonization of
National Government Performance Monitoring, Information, and Reporting
Systems under Administrative Order (AO) No. 25 s. 2011 issued Memorandum
Circular (MC) No. 2018-1 entitled Guidelines on the Grant of the Perfonnance­
Based Bonus for Fiscal Year 2018 under Executive Order No. 80 s. 2012 and
Executive Order No. 201 s. 2016, which lay down the requirements, conditions,
and mechanisms on the grant of the Performance-Based Bonus (PBB) for fiscal
year (FY) 2018.

EO No. 80, s. 2012 directs the adoption of the PBIS for government employees, 
consisting of the Productivity Enhancement Incentive (PEI) and the PBB. It is 
based on the principle that service delivery by the bureaucracy can be improved 
by linking personnel incentives to the office or delivery unit's performance, and 
by recognizing and rewarding exemplary performance. 

EO No. 201, s. 2016 provides that the compensation and position classification 
shall be revised or updated to strengthen the PBIS in recognition of government 
personnel who play a greater role and carry a heavier responsibility in attaining 
performance targets and delivering results. It also reiterates that the AO25 IATF 
shall prescribe the conditions on eligibility and procedures for the grant of the 
enhanced PBB, including the ranking system to recognize different levels of 
performance. One of the said criteria is the agency submission of a System of 
Ranking Delivery Units. 

3. In view of the above, this Order aims to establish a PBB system by which
DepEd's performance as an organization and its personnel are evaluated and
incentivized in a verifiable, credible, and standardized manner. It seeks to give
monetary incentive to individual personnel based on his/her performance in
achieving the expected outputs of his/her function. Ultimately, the aim of the
grant of PBB in DepEd is to motivate higher performance and greater
accountability, and ensure the achievement of education targets and
commitments under the five (5) Key Result Areas (KRAs) laid down in EO No.
43, s. 2011 and the Philippine Development Plan (PDP) 2017-2022.
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