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Republic of the iphilippineo 

Department Of eburatiou 
NATIONAL CAIII tAl REGION 

SCHOOLS DIVISION OFFICE OF MUNTINTUPA CITY 

Office of the Schools Division 
Superintendent 

AUG 2 5 2026 

Advisory No. 	, s. 2026 
August 24, 2026 

In compliance with DepEd Order (DO) No. 8, s. 2013 
This advisory is issued not for endorsement per (DO) 28, s. 2001 

but only for the information of DepEd officials, 
personnel/staff, as well as the concerned public. 

(Visit www.depedmuntinlupa.ph) 

ADVISORY ON THE ADJUSTED TIMELINE OF THE SCHOOL-BASED MONITORING 
AND EVALUATION (S&M&E) OF THE GRBE POLICY 

Attached is an email from Deped National Capital Region, dated August 12, 
2026, the contents of which are self-explanatory, for information. 

Participation of public and private schools shall be subject to the no-disruption 
of-classes policy stipulated in DepEd Order No. 9, s. 2005 entitled Instituting 
Measures to Increase Engaged Time-on-Task and Ensuring Compliance There 
with. 

Moreover, schools are reminded of the "No Collection and No Selling of Tickets 
Policy" stipulated in DepEd Order Nos. 19 and 40, s. 2008 and RA Nos. 4206 and 
5546. 
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Department of Eburation. 
OFFICE OF THE UNDERSECRETARY 

HUMAN RESOURCE AM) ORGANIZATIONAL DEVELOPMENT AND INFRASTRUCTURE 

MEMORANDUM 
OM-OUHROD1-2026AIGLI 

TO 
	

Undersecretaries 
Assistant Secretaries 
Bureau and Service Directors 
Regional Directors 
Schools Division Superintendents 
Public Elementary and Secondary School Heads 
All Others Concerned 

ATM 	: GAD Coordinators of Regional, Schools Division Offices and 
Selected Schools 

FROM 

SUBJECT 

DATE 

WILFREDO E. CIRAL 
Undersecretary for Human ResArce and 
Organizational Development and Infrastructure 

: SCHOOL BASED MONITORING AND EVALUATION (SBM&E) ON 
THE IMPLEMENTATION OF THE GENDER RESPONSIVE BASIC 
EDUCATION POLICY (DO 32, S. 2017) 

: ,June 1, 2026 

DepEd Order No. 32 s. of 2017, or the Gender-Responsive Basic Education Policy was 
issued by the Department of Education to fulfill its Gender and Development (GAD) 
mandate as stipulated in the 1987 Philippine Constitution, the Magna Carta of Women 
(RA 9710) and the international commitments such as the Convention on the Rights of the 
Child. The Policy addresses enduring gender issues, including the underperformance of 
boys in completion and survival rate, the marginalization of Indigenous Peoples, and the 
persistence of gender stereotypes in learning materials. 

It further responds to reports showing a high prevalence of violence and sexual harassment 
against children particularly affecting girls and I,GBTQIA+ within the school system. By 
integrating principles of gender equality, equity, and non-discrimination, the policy aims 
to holistically develop learners within a learner-friendly, safe and nurturing environment. 
Ultimately, it seeks to transform gender relations through gender-mainstreaming in 
curricula and governance while providing affirmative action to reduce educational 
disparities among vulnerable groups. 
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However, since the establishment of this policy in 2017, or for almost 9 years to date, no 
systematic School-Based Monitoring and Evaluation (SBM&E) has been formally 
conducted to track its progress at the school level, as reflected in the roadmap below. 

NO Monitoring and Evaluation (M86E) was conducted. 

It is worth emphasizing that DO 32 s. of 2017 mandates the Monitoring and Evaluation 
shall be conducted through periodic reviews and stakeholders' consultations to enhance 
the effectiveness of the policy provision. Furthermore, the M&E schedule specifically 
mandates the conduct of both a midterm review and an end-of-term evaluation to 
systematically track progress and ensure the sustainability of gender-mainstreaming 
results 

Hence, in line with the recently adopted Basic Education Monitoring and Evaluation 
Framework (BEMEF) under DepEd Order No. 29, s. 2022, it is now imperative to initiate 
this school-based monitoring and evaluation to measure the effectiveness of the current 
policy. The data generated from this process will serve as the primary evidence as a basis 
for possible enhancements to the policy, which will ensure that school environments 
remain safe, nurturing, and responsive to both enduring and emerging gender-related 
issues. 

To operationalize this initiative, all concerned personnel and selected schools are 
hereby directed to actively participate in the monitoring and evaluation process, 
which shall include the following activities: 

1. Classroom observation using gender-responsive indicators (see ANNEX D). 
2. Review of learning plans, instructional materials, and assessment tools for gender-

fair language and inclusivity (see ANNEX E). 
3. Assessment of Activity Matrix, Program Design of LAC Session, In-Service Training 

and other related PPAs (see ANNEX F). 

©QE 
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4. Inspection of school facilities (e.g., breastfeeding stations, VAW desks, child-
minding centers/stations, toilets, clinics, guidance office, signage, and learning 
spaces) for gender sensitivity, safety, and accessibility (see ANNEX G). 

5. Evaluation of CPC and anti-bullying case records to ensure gender-based incidents 
are properly reported, addressed, and documented (see ANNEX H). 

6. Analysis of school plans such as School Improvement Plan (SIP), Annual 
Implementation Plan (AIP), Work and Financial Plan (WFP), Office Performance 
Commitment and Review Form (OPCRF) and Individual Performance Commitment 
and Review Form (IPCRF) alignment, GAD Plans and Budgets (GPBs), and GAD 
Accomplishment Report (GARs) (see ANNEX 1). 

7. Conduct of Focus Group Discussions (FGDs) and feedback gathering from select 
learners, parents, and community stakeholders (see ANNEX J). 

To facilitate the effective execution of this activity, the Monitoring Team shall strictly 
adhere to the attached Monitoring Tools (see ANNEX A to J), guided by the principles of 
inclusivity, respect for diversity, and non-discrimination. All monitoring results shall be 
consolidated and interpreted after the National Gender and Development Focal Point 
System (GFPS) Secretariat has successfully completed the nationwide monitoring and 
evaluation activities. The consolidated data shall serve as one of the bases for refining GAD 
Programs, Projects and Activities (PPAs), strengthening gender-responsive initiatives, 
ensuring sustained, compliance and possible policy enhancements of DepEd Order No. 32 
s. 2017. 

I. 	STAGES OF SCHOOL BASED MONITORING tio EVALUATION 

The school-based monitoring and evaluation (M&E) process are structured into five key 
stages. These stages are designed to be led by the National GFPS Secretariat when 
monitoring selected schools nationwide. 

STAGES OF SCHOOL BASED MeeE ON THE IMPLEMENTATION OF 

GENDER RESPONSIVE BASIC EDUCATION POLICY (DO 32 S. 2017 

Stage 1: Management and Coordination 

a. Establishment of the M&E Team 
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The DepEd National GFPS Secretariat shall disseminate a separate memorandum 
for Central Office Personnel to identify the monitoring team responsible for the 
SBM&E. 

b. Instrument/Tools Development 

This phase involves developing harmonized data collection instruments, M&E tools, 
and facility checklists that are specifically aligned with the indicators found in the 
Monitoring and Evaluation Tool of DO 032, s. 2017. 

c. Selection of Schools 

The National GFPS Secretariat shall coordinate with the Regional GAD Coordinators 
for the designation of participating schools in the SBM&E, subject to the criteria set 
forth by the National GFPS Secretariat (see ANNEX A). It shall also serve as the 
basis for the accomplishment of the designation form (see ANNEX B), which shall 
be vetted and signed by the Regional Director. 

Stage 2: M&E Capacity Building/Orientation 

Before the SBM&E, the National GFPS Secretariat shall conduct orientation for 
monitoring team on how to use the provided M&E Tools and ensure the quality of 
the data collection. 

Likewise, the Secretariat shall discuss the duties and responsibilities, 
administrative and logistical arrangements of the monitoring team to be deployed 
all over the selected schools. 

Stage 3: Data Collection and Field Monitoring 

a. Collection of school's data on key performance indicators, such as the enrollment 
and completion rate disaggregated by sex, and functionality of the GFPS at the 
school level (see ANNEX C). 

b. Observation and Inspection 

This stage includes the conduct of classroom observation, inspection of school 
facilities in compliance with the GRBE principles, and review of Learning Resources 
(LRs) to ensure the use of gender-fair language (see ANNEX D and E). 

c. Protection Protocol Review 

Evaluates Child Protection Committee (CPC) records, including existing protocols 
and practices in handling cases of gender-based discrimination or bullying (see 
ANNEX H). 

Stage 4: Dissemination of M&E Reports 

a. Distribution of Findings to Key Stakeholders 
Findings of the field visits are shared with the schools planning team, the Division, 
and Regional GFPS to ensure transparency. 

b. Review and Learning Forums 

The National GFPS Secretariat shall organize forums to discuss the findings from 
the selected schools, highlighting "good practices" and identifying the common 
implementation barriers. 
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Stage 5: Reviews, Evaluations, and Possible Policy Enhancement 

a. Midterm and End-term Evaluations 
The team shall conduct periodic reviews, including midterm and end-term 
evaluations, to assess the overall impact of the GRBE policy on learner outcomes 
and the institutionalization of gender-responsive processes within the Department. 

b. Evidence-Based Planning and. Budgeting 
All monitoring results shall be used bases on refining the Agency GAD Plan and 
Budget and provide the necessary pieces of evidence for possible policy 
enhancements or amendments of the existing D.0 32 s. 2017. 

II. DUTIES AND RESPONSIBILITIES 

To ensure the effective and efficient implementation of these activities, all  designated 
personnel and members of the Monitoring Team arc expected to faithfully perform their 
respective duties and responsibilities in accordance with existing policies, standards, 
and operational guidelines. Their active participation and coordinated efforts are 
essential in achieving the objectives of the School-Based Monitoring and Evaluation 
(SBM&E) on the implementation of the Gender-Responsive Basic Education Policy. 

Accordingly, the following duties and responsibilities are hereby prescribed to provide 
clear guidance, establish accountability, and ensure the timely, systematic and quality 
execution of all monitoring and evaluation processes. 

A. National GFPS Secretariat 

i. Oversees the five key stages of the SBM&E process, from management to 
possible policy enhancements. 

ii. Disseminates the necessary memorandum to identify the monitoring team 
responsible for SBM&E. 

iii. Develops harmonized data collection, instruments, M&E tools and facility 
checklists specifically aligned with GRBE indicators. 

iv. Establishes school selection criteria and coordinates with Regional GAD 
Coordinators to designate participating schools. 

v. Conducts orientations for the monitoring teams on tool usage, data 
collection, administrative and logistical arrangements. 

vi. Consolidates and interprets nationwide results to serve as the evidence for 
refining GAD PPAs and possible policy enhancements of the DepEd Order 
No. 32 s. 2017. 

vii. Organizes review and learning forums to highlight good practices and 
address implementation barriers. 

B. Monitoring Team 

a. Capacity Building and Orientation 
i. Participate in orientations to master the use of provided M&E tools and 

ensure the quality of data collection. 
ii. Manage and discuss the logistical and administrative arrangements required 

for deployment across selected schools. 
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b. Data Collection and SBM&E 

i. Collect data on key performance indicators (KPI) including the enrollment 
and completion rates of boys and girls, as well as the functionality of GFPS 
at school level. 

ii. Conduct classroom observations using gender-responsive indicators 
assess the teaching-learning process. 

iii. Evaluate learning plans, instructional materials, and assessment tools using 
the M&E Tool specifically for the use of gender-fair language and inclusivity. 

iv. Inspect physical school facilities such as breastfeeding stations, JAW desks, 
toilets, and clinics to ensure they meet standards for gender sensitivity, 
safety and accessibility. 

v. Review Child Protection Committee (CPC) and anti-bullying case records, 
including existing protocols and practices in handling cases of gender-based 
discrimination or bullying. 

vi. Analyze school-level plans (SIP, AIP, WFP) and performance commitments 
(OPCRF/IPCRF) to ensure alignment with GAD Planning and Budgeting. 

vii. Facilitate Focus Group Discussions (FGDs) to gather feedback from learners, 
parents, and community stakeholders, if necessary. 

viii. Participate in review and learning forums to discuss good practices and 
identify common barriers to implementation found during monitoring. 

ix. Other lawful tasks that may be assigned. 

CONFIDENTIALITY NOT/CE: The Department of Education recognizes its responsibility under Republic 
Act No. 10173 (Data Privacy Act of 2012) regarding learner and personnel data. The information within 
this Action Document and its attachments is entered and stored within the organization's authorized 
information and communication system and is accessible only by authorized personnel. DepEd has 
instituted appropriate technical and physical security measures to ensure the protecticri of personal 
data. 

C. Regional Office GAD Focal 

i. 	Coordinates with the National GFPS Secretariat to identify the designated 
schools that meet the established criteria for the SBM&E. 

ii 	Responsible for the vetting and signing the official list of selected schools (see 
ANNEX B) for submission to the National GFPS Secretariat. 

iii. Acts as a key stakeholder in the dissemination of M&E findings to ensure 
transparency in the reporting process. 

iv. Assists the National GFPS Secretariat on the implementation of the SBM&E. 
v. Other lawful tasks that may be assigned. 

D. Schools Division Office (SDO) GAD Focal 

i. Assist the National GFPS Secretariat and RO GAD Focal for the Conduct of 
the SBM&E. 

ii. Participates as stakeholder in receiving and reviewing the monitoring 
findings shared by the National GFPS Secretariat. 

iii. Ensures the transparency of findings by sharing them with the respective 
school planning teams within their division. 

P... V., 
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iv. 	Other lawful tasks that may be assigned. 

E. Schools 

i. 	Directed to participate actively in all aspects of the monitoring process, 
including but not limited to the following: 
a. Classroom observation using gender-responsive indicators 
b. Review of learning plans, instructional materials, and assessment tools 

for gender-fair language and inclusivity. 
c. Assessment of Activity Matrix, Program Design of LAC Session. In-Service 

Training and other related PPAs. 
d. Inspection of school facilities (e.g., breastfeeding stations, VAW desks, 

child-minding centers/stations, toilets, clinics, guidance office, signage, 
and learning spaces) for gender sensitivity, safety, and accessibility. 

e. Evaluation of CPC and anti-bullying case records to ensure gender-based 
incidents are properly reported, addressed, and documented, 

f. Analysis of school plans such as SIP, AIP, WFP, OPCRF/IPCRF alignment, 
GAD Planning and Budgeting and Accomplishment Report. 

ii. 	Provides the monitoring team with access to learning plans, instructional 
materials, and assessment tools for review regarding gender-fair language. 

iii. 

	

	Ensures that all school facilities (e.g., breastfeeding stations, VAW desks. 
clinics, and toilets) are available for inspection of gender sensitivity. 

iv. 

	

	Reviews Child Protection Committee (CPC) and anti-bullying case records 
available to assess the handling of SOGIE-based discrimination and gender-
based incidents. 

v. 

	

	Facilitates the analysis of school plans such as but not limited to SIP, AIP, 
and WFP along with the GAD Planning and Budgeting and Accomplishment 
Reports. 

vi. 	Assist with the focus group discussions (FGDs) and feedback gathering 
sessions involving learners, parents and community stakeholders. 

vii. 	Other lawful tasks that may be assigned. 

III. SCHOOL BASED MONITORING AND EVALUATION PROPER 

The School-Based Monitoring and Evaluation (SBM&E) Proper represents the 
operational phase of the monitoring process, specifically Stage 3: Data Collection and 
Field Monitoring, where the Monitoring team conducts direct on-site assessments of 
the policy's implementation. 

During this phase, the following activities take place: 

a. Key Performance Indicators (KP)I Data Collection - Monitors gather data on key 
performance indicators, including enrollment and completion rates of boys and 
girls, and verify the presence of a functional Gender and Development Focal Point 
System (GFPS) at the school level. 

b. Classroom Observation - This includes classroom observations using gender-
responsive indicators to assess the teaching-learning process and a review of 
learning resources (learning plans, instructional materials, and assessment tools) 
to ensure the use of gender-fair language and inclusivity. 
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c. Facility Inspections - Physical School facilities such as breastfeeding stations, VAW 
desks, child-minding centers/stations, toilets, clinics, and guidance offices are 
inspected for gender sensitivity, safety and accessibility. 

d. Protection Protocol Review - The team reviews Child Protection Committee (CPC) 
and anti-bullying case records to determine how the school handles and ,documents 
gender-based incidents or SOGIESC-based discrimination. 

e. Organizational Analysis - Monitors analyze school-level plans, including the SIP, 
AIP, and WFP as well as performance commitments (OPCRF/IPCRF), to ensure they 
align with GAD Planning, Budgeting, and Accomplishment. Reports 

f. Stakeholder Engagement - The Team facilitates Focus Group Discussions (FGDs) 
and gathers feedback from learners, parents, and community stakeholders 
regarding their experiences with the policy. 

g. PPAs Assessment - Monitors review the activity matrices and program designs of 
LAC sessions, In-service Trainings, and other related Programs, Project and 
Activities. 

Throughout these activities, the Monitoring Team is required to strictly adhere to 
established monitoring tools and follow principles of inclusivity, respect for diversity, non-
discrimination, and continuous improvement. The data collected during this phase serves 
as the primary evidence base for possible policy enhancements of DepEd Order No. 32 s. 
2017. 

In view thereof, the SBM&E Proper shall be conducted in accordance with the approved 
monitoring framework, methodologies, and tools prescribed by the Naticnal GFPS 
Secretariat. To ensure consistency, efficiency, and systematic implementation across all 
monitoring sites, the Monitoring Team shall be guided by the indicative schedule (see 
ANNEX K. While reasonable adjustments may be made to accommodate local conditions 
and operational requirements, all prescribed monitoring activities must be completed and 
properly documented within the designated monitoring period. 

Furthermore, the conduct of activities prescribed in this Memorandum shall strictly 
comply with DepEd Order No. 9, s. 2005 titled Instituting Measures to Increase Engaged 
Time-On-Task and Ensuring Compliance Therewith 

IV. PROGRAM SUPPORT FUND 

To address the long-standing gap in systematic tracking since the policy's inception and 
to generate a primary evidence base for its continuous enhancement as mandated by the 
Basic Education Monitoring and Evaluation Framework (BEMEF), the Department is now 
operationalizing a nationwide assessment of its gender-responsive initiatives. 

In support of the conduct of the School Based Monitoring and Evaluation on the 
Implementation of Gender Responsive Basic Education Policy, the National GFPS 
Secretariat has allotted Program Support Funds (PSF) which shall be downloaded to the 
regions. The breakdown of which are as follows: 

Region Program Support Funds (PSF) to be FREQ/DAYS Total Amount 
Downloaded 

(For administrative and logistical 
preparations) 

I Php. 2, 200.00 5 Php. 11,000.00 
II Php: 2, 200.00 Php. 11,000.00 



III Php. 2, 200.00 5 Php. 11,000.00 
IV-A Php. 2, 200.00 5 Php. 11,000.00 
IV-B Php. 2, 200.00 5 Ph.. 11,000.00 

V Php. 2, 200.00 5 Ph.. 11,000.00 
VI Php. 2, 200.00 5 Php. 11,000.00 
VII Php. 2, 200.00 5 Php. 11,000.00 
VIII Php. 2, 200.00 5 Php. 11,000.00 
IX Php. 2, 200.00 5 Ph.. 11,000.00 
X Php. 2, 200.00 5 Ph.. 11,000.00 
XI Php. 2, 200.00 5 Php. 11,000.00 
XII Php. 2, 200.00 5 Ph.. 11,000.00 
XIII Php. 2, 200.00 5 Ph..11,000.00 
CAR Php. 2, 200.00 5 Php. 11,000.00 
NCR Php. 2, 200.00 5 Ph.. 11,000.00 
NIR Php. 2, 200.00 5 Ph.. 11,000.00 

In cases where the downloaded funds are not fully utilized for their intended purpose as 
indicated above, the same shall be redirected to support region's other Gender and 
Development (GAD) related Programs, Projects, and Activities (PPAs). Conversely, if the 
downloaded allocation proves insufficient, the balance shall be charged to the local funds 
of the respective regional and or division offices, subject to the usual accounting and 
auditing rules and regulations. 

The Regional Offices shall provide its concurrence for accepting the funds to be 
downloaded through a memorandum addressed to the Central Office. The same shall be 
sent through email at gtps.secretariatiii.deped.gov.ph  on or before June 19, 2026 (2:00pm). 

V. CENTRAL OFFICE CONTACT FOCAL 

For immediate concerns, clarifications, or technical assistance regarding the conduct of 
the School-Based Monitoring and Evaluation on the implementation of the Gender 
Responsive Basic Education Policy, please contact the National GFPS Secretariat through 
the following details: 

Name of Personnel Official Email Address 	Viber Number 

GILBERT D. ELEGADO 
Department of Education-Central Office 

National GFPS Secretariat 

gilbert..elegado(iideped.gov.ph  
crfps.secretariat(ddeped.gov.ph  0963-362-7963 

Hence, all communications and inquiries related to this activity shall be course through 
the above contact details to ensure timely and appropriate action. 
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1lepartment of ebucation 
OFFICE OF THE UNDERSECRETARY 

HUMAN RESOURCE AND ORGANIZATIONAL  DEVELOPMENT, AND INFRASTRUCTURE 

ADVISORY 
August 11, 2026 

This refers to Memorandum No. 0M-OUIIROD1-2026-2164 dated 01 June 2026, 
which provides the guidelines for the conduct of the School-Based Monitoring and 
Evaluation (SBM&E) on the implementation of the Gender-Responsive Basic 

Education (GRBE) Policy. 

In consideration of management directives and the corresponding adjustments in the 
implementation timeline of the School-Based Monitoring and Evaluation (SBM8GE), 
this Advisory is issued to inform all concerned participants from the Central Office 
(CO), Regional Offices (ROs), Schools Division Offices (SDOs), and participating 
schools of the revised schedule for the conduct of the activity. 

Accordingly, the revised schedule of the SBM&E monitoring activities, inclusive of 
travel time, is as follows: 

Monitonn Schedule Rsecnts 

September 07-11, 2026 

	  IV-A (CALABARZON) 

I 	(Ilocos Region) 
II 	(Cagayan Valley) 

 III 	(Central Luzon) 

September 21-25, 2026 

IV-11 (MIMAROPA) 
(Bicol Region) 

 
V 
CAR (Cordillera Administrative Region) 
NIR 	(Negros Island Region) 

October 5-9, 2026 

NCR (National Capital Region) 
VI 	(Western Visayas) 
VII 	(Central Visayas) 
VIII 	(Eastern Visayas) 
IX 	(Zamboanga Peninsula 

October 26-30, 2026 

X 	(Northern Mindanao) 
(Davao Region) 

 
XI 
XII 	(SOCCSKSARGEN) 
XIII 	(Caraga) 

The revised schedule shall serve as the official basis for the conduct of the monitoring 
activities from September to October 2026. 

To ensure the smooth and successful implementation of the activity, all concerned 
offices and personnel are requested to participate in the online orientations to be 
conducted on the following schedules: 

Date and Time 
Target 

Participants 
Platform 

  



August 13, 13, 2026 
9 a.m. to 12 p.m. 

RO and SILO 
Monitors 

https://tinyurl.com/RO-SBME-2026  

August 14, 2026 
9 a.m. to 12 p.m. 

CO Monitors (Lead 
and Asst. Lead) 

https://tinyurl.com/CO-SBME-2026   

MS Teams 

Should you have further questions or clarifications, you may coordinate with the 
DepEd National GFPS Secretariat through email at gfps.secretariat a deped.gov.ph.  

WILFREt4AIRAL 
Undersecretary for Human Resource and 

Organizational Development, and Infrastructure 

Copy furnished: 

Office of the Secretary 
osecia deped .gov. ph 

D4EP 
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8/13/26, 9:36 AM 	 Mail - SDO MUNTINLUPA - Outlook 

Outlook 

Re: [SIGNED]_Advisory on the Adjusted Timeline of the School-Based Monitoring and Evaluation 

(SBM&E) of the GRBE Policy 

From SDO MANDALUYONG <sdo.mandaluyong@deped.gov.ph > 

Date Thu 8/13/2026 9:22 AM 

To DEPED NATIONAL CAPITAL REGION <ncr@deped.gov.ph >; HRDD NCR <hrdd.ncr@deped.gov.ph >; Rhea 

Eden <rhea.eden@deped.gov.ph > 

Cc SDO VALENZUELA <sdovalenzuela@deped.gov.ph >; SCHOOLS DIVISION OFFICE QUEZON CITY 

<sdo.quezoncity@deped.gov.ph >; DEPED MANILA <sdo.manila@deped.gov.ph >; SDO MARIKINA 

<sdo.marikina@deped.gov.ph>; OSDS PASIG CITY <osds.sdopasigcity@deped.gov.ph >; DEPED NAVOTAS 

CITY <navotas.city@deped.gov.ph >; DEPED MALABON CITY <malabon.city@deped.gov.ph >; DEPED 

MAKATI CITY <makati.city@deped.gov.ph >; DEPED LAS PINAS CITY <laspinas.city@deped.gov.ph >; DEPED 

PASAY CITY <deped.pasay@deped.gov.ph >; DEPED CALOOCAN CITY <caloocan.city@deped.gov.ph >; 

SCHOOLS DIVISION OFFICE SAN JUAN CITY <sdosanjuancity@deped.gov.ph >; SDO MUNTINLUPA 

<sdo.muntinlupa@deped.gov.ph >; DEPED PARANAQUE <deped.paranaque@deped.gov.ph >; SDO TAPAT 

<sdo.tapat@deped.gov.ph >  
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From: DEPED NATIONAL CAPITAL REGION <ncr@deped.gov.ph> 

Sent: Wednesday, August 12, 2026 5:53 PM 

To: HRDD NCR <hrdd.ncr@deped.gov.ph>; Rhea Eden <rhea.eden@deped.gov.ph> 

Cc: SDO VALENZUELA <sdovalenzuela@deped.gov.ph>; SCHOOLS DIVISION OFFICE QUEZON CITY 

<sdo.quezoncity@deped.gov.ph>; DEPED MANILA <sdo.manila@deped.gov.ph>; SDO MARIKINA 

<sdo.marikina@deped.gov.ph>; SDO MANDALUYONG <sdo.mandaluyong@deped.gov.ph>; OSDS PASIG CITY 

<osds.sdopasigcity@deped.gov.ph>; DEPED NAVOTAS CITY <navotas.city@deped.gov.ph>; DEPED MALABON 

CITY <malabon.city@deped.gov.ph>; DEPED MAKATI CITY <makati.city@deped.gov.ph>; DEPED LAS PINAS 

CITY <Iaspinas.city@deped.gov.ph>; DEPED PASAY CITY <deped.pasay@deped.gov.ph>; DEPED CALOOCAN 

CITY <caloocan.city@deped.gov.ph>; SCHOOLS DIVISION OFFICE SAN JUAN CITY 

<sdosanjuancity@deped.gov.ph>; SDO MUNTINLUPA <sdo.muntinlupa@deped.gov.ph>; DEPED PARANAQUE 

<deped.paranaque@deped.gov.ph>; SDO TAPAT <sdo.tapat@deped.gov.ph> 

Subject: Fw: [SIGNED]_Advisory on the Adjusted Timeline of the School-Based Monitoring and Evaluation 

(SBM&E) of the GRBE Policy 

From: Gender and Development Focal Point System <gfps.secretariat@deped.gov.ph> 

Sent: Wednesday, August 12, 2026 5:19 PM 

Good Day! 

Acknowledged. Thank you. 

• 
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zo7.-.ph  

website: 
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8/13/26, 9:36 AM 	 Mail - S DO MUNTINLUPA OuUook 

To: VIVIEN DE GUZMAN <vivien.deguzman001@deped.gov.ph>; Estela Carino <estela.carino@deped.gov.ph>; 

DEPED I ILOCOS REGION <regionl@deped.gov.ph>; Ritchelle Legaspi <ritchelle.legaspi@deped.gov.ph>; 

DEPED II CAGAYAN VALLEY <region2@deped.gov.ph>; DAISY DORAL <daisy.dora1001@deped.gov.ph>; Camille 

Grace Uy <camille.uy@deped.gov.ph>; Benjamin Paragas <benjamin.paragas@deped.gov.ph>; Tolentino 

Aquino <tolentino.aquino@deped.gov.ph>; EUGENE YANGO <eugene.yango@deped.gov.ph>; DEPED III 

CENTRAL LUZON <region3@deped.gov.ph>; Colleen Marhey Lacuesta <colleen.lacuesta@deped.gov.ph>; 

DEPED REGION IV-A CALABARZON <region4a@deped.gov.ph>; Carlito Rocafort 

<carlito.rocafort@deped.gov.ph>; Nadina Gaton <nadina.gaton@deped.gov.ph>; Eric Tenoso 

<eric.tenoso001@deped.gov.ph>; MIMAROPA REGION <mimaropa.region@deped.gov.ph>; Ronnie Mallari 

<ronnie.mallari@deped.gov.ph>; Priscilla Ombao <priscilla.ombao@deped.gov.ph>; DEPED V BICOL REGION 

<region5@deped.gov.ph>; Gilbert Sadsad <gilbert.sadsad@deped.gov.ph>; DepEd VI Western Visayas 

<region6@deped.gov.ph>; Cristito Eco <cristito.eco001@deped.gov.ph>; Joven Madera 

<joven.madera@deped.gov.ph>; Bebce 0. Gentilezo <bebce.gentilezo@deped.gov.ph>; Ramir Uytico 

<ramir.uytico@deped.gov.ph>; Negros Island Region (NIR) <nir@deped.gov.ph>; REYNALDO ANTO 

<reynaldo.anto001@deped.gov.ph>; Arturo Bayocot <arturo.bayocot001@deped.gov.ph>; DepEd Region VII 

Central Visayas <region7@deped.gov.ph>; MARILYN TRINIDAD <marilyn_trinidad@deped.gov.ph>; Rowena 

Vacal <rowena.vacal@deped.gov.ph>; REGION VIII EASTERN VISAYAS <region8@deped.gov.ph>; Salustiano 

Jimenez <salustiano.jimenez@deped.gov.ph>; Ronelo Al Firmo <ronelo.firmo@deped.gov.ph>; Rizanor 

Albarico <rizanor.albarico001@deped.gov.ph>; DEPED IX ZAMBOANGA PENINSULA <region9@deped.gov.ph>; 

ELVIE CASERA <elvie.casera@deped.gov.ph>; Ruth Fuentes <ruth.fuentes@deped.gov.ph>; DEPED X 

NORTHERN MINDANAO <region10@deped.gov.ph>; Gina Labitad <gina.labitad001@deped.gov.ph>; DEPED XI 

DAVAO REGION <regionll@deped.gov.ph>; AIDA PLACENCIA <aida.placencia001@deped.gov.ph>; Aris 

Juanillo <aris.juanillo001@deped.gov.ph>; Asuncion Maria Ines <mariaines.asuncion@deped.gov.ph>; DAVE 

PRODIGO <dave.prodigo@deped.gov.ph>; DEPED XII SOCCSKSARGEN <region12@deped.gov.ph>; ROGER 

SUERTE <roger.suerte@deped.gov.ph>; Alberto Escobarte <alberto.escobarte@deped.gov.ph>; Allan Farnazo 

<allan.farnazo@deped.gov.ph>; DEPED REGION XIII CARAGA <caraga@deped.gov.ph>; Fe Baring 

<fe.baring@deped.gov.ph>; Jimuel Diva <jimuel.diva@deped.gov.ph>; Adrilene Mae Castanos 

<adrilenemae.castanos@deped.gov.ph>; Rhea Eden <rhea.eden@deped.gov.ph>; Gender and Development 

(GAD) - NCR <gad.ncr@deped.gov.ph>; DEPED NATIONAL CAPITAL REGION <ncr@deped.gov.ph>; Jocelyn 

Andaya <jocelyn.andaya005@deped.gov.ph>; DEPED CORDILLERA ADMINISTRATIVE REGION 

<car@deped.gov.ph>; Margie Gardingan <margie.gardingan@deped.gov.ph>; Nicolas Capulong 

<nicolas.capulong@deped.gov.ph> 

Cc: Office of the Secretary <osec@deped.gov.ph>; Andrea Lim <andrea.Iim002@deped.gov.ph>; Janzen Alarcio 

<janzen.alarcio@deped.gov.ph>; Office of the USec for Human Resource & Organizational Dev (OUHROD) 

<usec.hrod@deped.gov.ph>; MOHAMMAD KHALID GUNTING <mohammadkhalid.gunting@deped.gov.ph>; 

Sharon Ayala <sharon.ayala@deped.gov.ph>; Adrian Conti <adrian.conti@deped.gov.ph>; Sonia Sobremisana 

<sonia.sobremisana@deped.gov.ph>; Bureau of Human Resources and Organizational Development Office of 

the Director <bhrod.od@deped.gov.ph>; Richmond Manalang <richmond.manalang@deped.gov.ph>; Dexter 

Pante <dexter.pante@deped.gov.ph>; Ma. Ann Dominique Botardo <ma.botardo@deped.gov.ph>; Ralph Louis 

Quejada <ralph.quejada@deped.gov.ph>; Kandise Portugal <kandise.portugal@deped.gov.ph> 

Subject: [SIGNED]_Advisory on the Adjusted Timeline of the School-Based Monitoring and Evaluation 

(SBM&E) of the GRBE Policy 

ADVISORY 
August 10, 2026 

This refers to Memorandum No. OM-OUHRODI-2026-2164 dated 01 June 2026, which 
provides the guidelines for the conduct of the School-Based Monitoring and Evaluation 
(SBM&E) on the implementation of the Gender-Responsive Basic Education (GRBE) Policy. 

In consideration of management directives and the corresponding adjustments in the 
implementation timeline of the School-Based Monitoring and Evaluation (SBM&E), this 

https://outlook.cloud .m  icrosoft/mail/in box/id/AAilakADkzNjBmZThj LT E3OGGItNDk1ZC1iN GY2LTgxN m Fl NWN hOTk1ZAAQAFZ5ebMfxppJkGxVsiM 	2/4 



8/13/26, 9:36 AM 
	

Mail - SDO MUNTINLUPA - Outlook 

Advisory is issued to inform all concerned participants from the Central Office (CO), 
Regional Offices (ROs), Schools Division Offices (SDOs), and participating schools of the 
revised schedule for the conduct of the activity. 

Accordingly, the revised schedule of the SBM&E monitoring activities, inclusive of travel 
time, is as follows: 

Monitoring Schedule Regions 

September 07-11, 2026 

I 	(Ilocos Region) 
II 	(Cagayan Valley) 

 
III 	(Central Luzon) 
IV-A (CALABARZON) 

September 21-25, 2026 

IV-B (MIMAROPA) 
V 	(Bicol Region) 
CAR (Cordillera Administrative Region) 
NIR 	(Negros Island Region) 

October 5-9, 2026 

NCR (National Capital Region) 
VI 	(Western Visayas) 
VII 	(Central Visayas) 
VIII 	(Eastern Visayas) 
IX 	(Zamboanga Peninsula) 

October 26-30, 2026 

X 	(Northern Mindanao) 
XI 	(Davao Region) 

 
XII 	(SOCCSKSARGEN) 
XIII 	(Caraga) 

The revised schedule shall serve as the official basis for the conduct of the monitoring 
activities from September to October 2026. 

To ensure the smooth and successful implementation of the activity, all concerned offices 
and personnel are requested to participate in the online orientations to be conducted on 
the following schedules: 

Date and Time Target Participants Platform 
August 13, 2026 
9 a.m. to 12 p.m. 

RO and SDO 
Monitors 

MS Teams 
I 	... 	in  

%II 	i 
■ 

.11.  
: . 

. 
. 

. 	v. 

■ 

• • 

https: / /tinyurl.com/RO-SBME-2026  
MS Teams August 14, 2026 

9 a.m. to 12 p.m. 
CO Monitors (Lead 

and Asst. Lead) 
IJ 

.... 1r  
1 	• 

■ 

• % II 

• I a X . 
. 	 a 

. • . 	• 

+111 

■ reillk. . .. 
https://tinyurl.com/CO-SBME-2026   
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DepDEPARTMEN —  EDUCATION 

•	 

DepEd National GFPS Secretariat 
Bureau of Human Resource and Organizational Development 

(BHROD) - Employee Welfare Division 

o Department of Education - Central Office 

www.deped.gov.ph  

O Phone: (02) 8633-7229 / (02) 8635-3760 

O Email: gips.secretariattadeped.gouth 

O Facebook: DepEd National GFPS Secretariat 

Gender and I  -/ , 'velopment 

To help us serve you better, may we request a few minutes of your time to complete our 

Customer Satisfaction Survey by clicking this link bitay/CSAT EWD or by scanning this 

QR Code: 

8/13/26, 9:36 AM 	 Mail - SDO MUNTINLUPA - Outlook 

Should you have further questions or clarifications, you may coordinate with the DepEd 
National GFPS Secretariat through email at gfps.secretariat(a,deped.gov.ph  

---original signed--- 
WILFREDO E. CABRAL 

Undersecretary for Human Resource and 
Organizational Development, and Infrastructure 

Copy furnished: 

Office of the Secretary 

oseua deped.gov.ph  

In advancing equality and equity for a gender-responsive education, 

DepEd National GAD Focal Point System 

This communication may contain confidential or privileged information, and is intended solely for the individual or entity to whom it is originally addressed. Any disclosure. copying, 

dissemination. or any action taken in reliance to it by others, other than the intended recipient, is strictly prohibited. The opinions, conclusions, and statements expressed in this 

message are those of the sender and may not necessarily reflect the views of the Department of Education, 

https://outlook.cloud.microsoft/mail/inbox/id/AAQkADkzNjBmZThjLTE3OGQtNDk1ZC1iNGY2LTgxNmFINWNhOTk1ZAAQAFZ5ebMfxppJkGxVsiM... 4/4 
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