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Position:

Salary Grade and Monthly
Salary:

Qualification Standards:

Education

Training

Experience

Eligibility

INITIAL EVALUATION RESULT (IER)

TEACHER Il (SENIOR HIGH SCHOOL) SPORTS TRACK

SG 12 33,947.00

Annex D

Bachelor's degree with a major in field(s) under the Sports Track plus 18 professional units in Education; or any Bachelor's degree with atleast 15 units of specialization in the relevant field(s) under the Sports Track plus 18 professional units in

Education

Bachelor's degree with a major in field(s) under the Sports Track; or any Bachelor's degree with at least 15 units of specialization in the relevant field(s) under the Sports Track

8 hours of training in Curriculum and Instruction of relevant field(s) under Sports Track acquired within the last 5 years

1 year experience in teaching or industry work in the relevant field(s) under Sports Track

RA 1080 , as amended (Teacher-Secondary) for permanent appointments

None required for provisional and contractual appointments must pass the LET within 5 years after the date of first hiring

Training Experience Remarks
No. Application Code Education Eligibility
i . !‘\ lified or Perfc
Title Hours Details Years Disqualified) | (Met or Not Met)
EDTALK 2021 WEBINAR SERIES OF PUP COLLEGE OF EDUCATION (2 CERTIFICATES); PHYSICAL EDUCATION TEACHER WEBINAR SERIES (11
CERTIFICATES); PRISAAB: REFLECTION, INTEGRATION, AND GROWTH: JOURNEY TO BECOME A BETTER EDUCATOR; QUIPPER PRODUCT TRAINING;
2022 IN-SERVICE TRAINING FOR JUNIOR HIGH SCHOOL TEACHERS; QUIPPER'S TEACHER ENRICHMENT PROGRAM; 2024 IN-SERVICE TRAINING FOR ASSISTANT TEACHER I - LAKE SHORE COLLEGES; 3 YEARS;
JUNIOR HIGH SCHOOL TEACHERS; MAKABAYANG PAGTUTURO: A SEMINAR ON TEACHING AND THE SOCIETY; TECHNOLOGY INTEGRATION:
1 TCH2-SHS-ST-B3-2026-001 gg%‘é%%?ﬁ%iﬁ%%ﬂﬁﬁ:mm PRACTICING CREATIVITY WITH WISDOM; 2025 IN-SERVICE TRAINING FOR JUNIOR HIGH SCHOOL TEACHERS; DRUG FREE GENERATION: A YOUTH MOE’;%QN 8 MOR;:E’II;%AN ! LET QUALIFIED MET
FORUM ON DRUG AWARENESS AND PREVENTION; LIT THE S-H-I-P: IGNITING POTENTIAL AND UNLEASHING LEADERSHIP FOR TORCHBEARERS; ASSISTANT TEACHER I - PANORAMA MONTESSORI SCHOOL INC.
SCHOOL LEADERSHIP ESSENTIALS: EXPLORING THE FUNCTIONS OF MANAGEMENTS; TAKING OWNERSHIP, RESPONSIBILITIES, AND 1 YEAR AND 11 MONTHS
ACCOUNTABILITIES; USE OF ARTIFICIAL INTELLIGENCE IN THE TEACHING AND LEARNING PROCESS; RECORD-KEEPING POLICIES AND STUDENT
DATA ACCESS; ORIENTATION OF STRENGTHENED SENIOR HIGH SCHOOL PROGRAM; BINAN SPORTS CLINIC FOR COACHES
2022 IN-SERVICE TRAINING (INSET) FOR SENIOR HIGH SCHOOL TEACHERS, JUNE 23-25, 2022;
BACHELOR OF SECONDARY 2023 IN-SERVICE TRAINING (INSET) FOR SENIOR HIGH SCHOOL TEACHERS, JULY 21-23, 2023;
5 TCH2-SHS-ST-B3.2026-002 | EDUCATION MAJOR IN MAPEH, 2024 IN-SERVICE TRAINING FOR SENIOR HIGH SCHOOL TEACHERS, JUNE 14-16, 2024; MORE THAN 8 |TEACHER, CITTADINI SCHOOL, JUNE 15, 2020 - MARCH 31, MORE THAN 1 LET QUALIFIED MET
PAMANTASAN LUNGSOD NG CAPACITATING THE PRIVATE EDUCATION SECTOR FOR THE EFFECTIVE IMPLEMENTATION OF THE MATATAG CURRICULUM, MARCH 22, 2024; HOURS 2026 YEAR
MUNTINLUPA, 2020 TRAINING ON SOCIAL MEDIA CONTENT DEVT., JUNE 11-16, 2025 VIA ZOOM; DESIGNING A FUTURE-READY CLASSROOM IN THE AGE OF Al, MAY 28,
2025
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